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November Luncheon Highlights 

Rainmakers: Born or Bred?    
Speaker:   Patricia Gillette  

By:  Kerri Ruzicka, Programs Vice-Chair 
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Continued on Page 5 

 O ur November luncheon fea-
tured Patricia Gillette, Part-
ner at Orrick, Herrington & 

Sutcliffe in San Francisco. Patricia has been at 
the forefront of efforts to advance women in 
the legal profession. She is the founder of the 
Opt-In Project, a nationwide initiative focused 
on changing the law firm structure to retain 
and advance more female attorneys. Now she 
is expanding that focus to the issue of rain-
making and the characteristics that successful 
rainmakers exhibit. Patricia pre-
sented information on a new 
groundbreaking study on the 
personal characteristics of suc-
cessful rainmakers. 

  “The Rainmaking Study” 
was a two-year study conducted 
by Lawyer Metrics. Although 
the purpose was to identify the 
characteristics of successful 
rainmakers, it also investigated 
some questions regarding differ-
ences in gender, school pedi-
gree and family situations. Patricia stated 
that, whether we initially perceived a legal 
career as a sales career, the fact is we are 
sellers of our services. If a law firm or solo 
practice is intent on growing business, it 
needs to look at the development of its law-
yers. What the study ultimately demonstrates 
is that law firms need to look at their busi-
ness model to determine if they want every 
attorney to be a Rainmaker and if pay should 
be based solely on the ability to make rain or 

if some attorneys are better suited and nec-
essary as “Client Services Partner” and their 
value to the firm should be evaluated on mer-
it and quality of work. Making this determina-
tion will drive how the law firm hires new 
attorneys and seeks to provide professional 
development opportunities. 

 The study was conducted using three 
research tools: (1) a survey of law firm part-
ners and industry leaders about their percep-

tions of Rainmakers; (2) per-
sonality assessments measur-
ing traits and behaviors of 
Rainmakers and Client Service 
Partners; and (3) interviews 
exploring the backgrounds and 
behaviors of law firm Rainmak-
ers and Client Service Partners. 

The study found that there are 
four primary traits of Rainmak-
ers: (1) engagement; (2) domi-
nance; (3) motivating others; 
and (4) risk taking. Patricia re-

viewed each of these traits and provided her 
own experience and input in describing how 
these traits can be implemented. She also 
emphasized that the study found no signifi-
cant difference between men and women in 
the four categories. The only difference that 
was found during the behavioral interviews 
was that successful male Rainmakers typically 
had stay-at-home partners while women did 
not. 

Speaker, Pat Gillette 
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 Women Lawyers of Sacramento -  Annual Supreme Court Reception  

BY:  Rebecca Dietzen, WLS Vice-President 

O n November 3, 2014, the Sacramento bench and bar 

gathered in the foyer of the Stanley Mosk Library 

and Courts building to welcome the justices of the 

California Supreme Court and to honor the retirement of As-

sociate Justice Marvin R. Baxter and retired Associate Justice 

Joyce L. Kennard. The reception followed the Court’s oral 

arguments and chamber conference. It was a wonderful even-

ing emcee’d by Women Lawyers of Sacramento (WLS) Presi-

dent Maralee Eriksen, and highlighted by remarks from Chief 

Justice Tani Cantil-Sakauye, Associate Justice Ming W. Chin, 

and Associate Justice Marvin R. Baxter.  In light of Justice’s 

Baxter’s impending retirement, remarks centered on Justice 

Baxter’s significant contributions to our state’s legal commu-

nity. 

 The Chief Justice spoke of Justice Baxter’s legal career, 

including his many years in Fresno, first as a deputy district 

attorney and then as an associate and later a partner in a Fres-

no law firm where he practiced civil law for 13 years. She laud-

ed his volunteer activities both in the legal community and 

through his alma maters, California State University, Fresno 

and Hastings College of the Law. 

 

 In January 1983, Baxter became Appointments Secre-

tary to Governor George Deukmejian and was the Governor’s 

principal advisor on all gubernatorial appointments made to 

the executive and judicial branches of government. The Chief 

Justice was also a part of Governor Deukmejian’s team, and 

both the Chief Justice and Justice Baxter shared their fond 

memories of each other from that time. Justice Baxter served 

as the Appointments Secretary for six years and assisted in the 

appointment of more than 700 judges. These include Justice 

Vance Raye, whom Justice Baxter helped appoint to the Sacra-

mento Superior Court, and his now colleague and friend, Jus-

tice Ming W. Chin, who was initially appointed to the Alameda 

Superior Court and then to the First District Court of Appeal. 

Justices Chin and Baxter shared, rather comically, Justice 

Chin’s interview and appointment process for the Alameda 

Superior Court position. Justice Baxter also recalled the efforts 

of the administration, in conjunction with WLS and California 

Women Lawyers, to encourage a more diverse pool of judicial 

candidates,  including the development of the “So You Think 

You Want to Be a Judge?” program, which is still regularly 

offered by California Women Lawyers. He described his time 

in Sacramento as some of his best years.   

    Continued on Page 6 

Left to Right: Associate Justice of the Third District Court of Appeal, Ronald Robie;  

Hon. Emily Vasquez of Sacramento County Superior Court;  Associate Justice of 

the California Supreme Court, Ming Chin; Associate Justice of the Third District 

Court of Appeal,  Andrea Hoch & WLS Past President Patricia Sturdevant  

*Photograph taken by Mark Long, Eleakis & Elder Photography** 

Left to Right:  Gagan Kaur, Associate Justices Kathleen Butz and Marvin  

Baxter of the Third District Court of Appeal 

*Photograph taken by Mark Long, Eleakis & Elder Photography** 
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DO YOU LEAN IN?   

By:  Wendy A. Green, Co-Chair Programs Committee                                                                                     
This is a continuing series of articles about Sheryl Sandberg’s bestselling book, Lean In 

 

 A s the end of the year approaches and a new year 

looms on the horizon, I reflect on how I have lived 

my life and how I have performed at work during 

the past year.  I assess what went well and what could use 

some adjustment.  I set new goals for myself, both personally 

and professionally, and when I am lucky, I declare those goals 

to a select group of like-minded friends who will support me 

and hold me accountable during the next year.  At the end of 

Lean In, Sheryl Sandberg engages in similar reflection and goal-

setting.  Please turn to Chapter 10 (Let’s Start Talking About It) 

and Chapter 11 (Working Together Toward Equality). 

In Chapter 10 (a long chapter in comparison to others), Ms. 

Sandberg reflects on the state of gender inequality as seen 

through her eyes.  For example, when she was in high school, 

her local Congressman introduced her to then-Speaker of the 

House Tip O’Neill.  The Congressman introduced her by saying 

she had worked hard for him all summer; Mr. O’Neill remarked 

that she was “pretty” and asked if she was a pom-pom girl.  In 

college, she and her female friends tried desperately to avoid 

being called a “feminist” because they accepted the negative 

caricature of feminists as bra-burning, humorless, man-hating 

women who could not get a date.  When she entered the 

workforce, she met women who told stories of dressing in 

manly suits with button-down shirts, wearing their hair in 

buns, and avoiding earrings with the hope that they could fit in 

and not remind people that they were women.  Company re-

treat and team building events involved deep sea fishing and 

smoking cigars.  Some companies did not have separate bath-

rooms for women.  Women were dropping out of the work-

force, scaling back their ambitions, and still doing full-time du-

ty at home.  No one was talking about gender issues for fear 

that others would view them as crying for help, seeking special 

treatment, or about to sue for discrimination. In 2005, Ms. 

Sandberg began to speak publicly about gender issues.  She 

remained relatively unnoticed until she gave a TEDtalk that 

was posted on the internet.  Women forwarded the video to 

their friends, colleagues, daughters, and sisters.  They emailed 

her with stories of how they had gained the courage to reach 

for more opportunities.  Notwithstanding the overwhelmingly 

positive response to the TEDtalk, however, mentioning gender 

in work situations continues to make people visibly uncomfort-

able all these years later.  Progress turns on our willingness to 

speak up about the impact gender has on us. 

Feminism was not supposed to make us feel guilty or prod us 

into constant competitions over who is raising children better, 

organizing more cooperative marriages, or getting less sleep.  

It was supposed to make us free.  In Chapter 11, Ms. Sandberg 

invites us to join and support her goal of true equality.  First, 

we must decide that true equality is overdue and commit to 

helping women rise to the top of every industry.  We need to 

look out for one another, work together, and act more like a 

coalition.  We need to end the “mommy wars” and support 

women’s choices, whether we agree with them or not.  We 

need to include men in our coalition.  We should stop com-

peting against each other.  As former Secretary of State Made-

leine Albright once said, “There’s a special place in hell for 

women who don’t help other women.”  We need to seek out 

and accept leadership positions so that we can effect change 

that leads to fairer treatment for all women.  Research sug-

gests that companies with women in leadership roles have 

better work-life balance policies, smaller gender gaps in execu-

tive compensation, and more women in midlevel manage-

ment.  We need to be grateful for what we have but dissatis-

fied with the status quo.  

My goals for next year include discussing and learning about 

the issues that matter to me, supporting the women I know, 

and leaning in to my life more than ever.  If you are interested 

in more information on the concept of leaning in, I encourage 

you to visit www.leanin.org.   I especially like the “News & Arti-

cles” section under the “Inspiration” tab, but you can also find 

videos and resources under the “Education” tab.  Thank you to 

everyone who has talked to me and/or emailed me about this 

series of articles; it has been interesting to see which articles 

resonated with which people.  “Let’s Keep Talking.” 

Wendy A. Green is Co-Chair of the Programs Committee and 
an associate at Hansen, Kohls, Sommer & Jacob, LLP.  You 
can reach her at wgreen@hansenkohls.com.  Thank you to 
everyone who has talked to me and/or emailed me about 

this series of articles; it’s important to have the conversation! 
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Engagement 

Engagement refers to the desire to be actively engaged in 
work-related activity. Rainmakers are highly motivated, and 
interested in people. They are continually looking for connec-
tions to engage people they come in contact with. They are 
active listeners. Patricia shared a game that she and her hus-
band play with each other at parties and social events where 
they try to go through the entire event without talking about 
themselves. In other words, they are actively listening and 
engaged in making the connections with those they meet. 
Rainmakers are always focused on building relationships by 
sending handwritten notes, making personal calls, remem-
bering anniversaries or other significant facts about the peo-
ple they meet.  

In meeting with clients, Rainmakers are not there to present 
who they are or what they can do or have done. Instead, they 
start off client meetings with “What do you want to talk 
about?” and their sales pitch is limited in time and focused 
on the specific things the potential client wants to know or 
talk about.  

Dominance 

Dominance refers to the ability to problem solve and under-
stand the business of the client. Dominance is reflected in the 
way that the Rainmaker influences and controls the litigation 
or case by understanding the business of the client. It is not 
reflected by imposing the attorney’s wishes upon the client, 
but rather, by giving the client options and assuring them 
that, no matter what choice they make, the firm will be there 
for them. Dominance is also reflected by in the ability to fo-
cus on the big picture and be decisive. 

Motivating Others 

Rainmakers see their team as the client and ensure that the 
client feels that camaraderie.  Patricia noted that the client 
should be the person making the decisions unless they spe-
cifically say they do not want to. This characteristic refers to 
the ability to manage a team by delegation and empower-
ment; trusting the team players to take on increasing respon-
sibilities, listening and encouraging them. 

Risk Taking 

The area of risk taking is the biggest challenge for women, 

according to Patricia. The study found that attorneys in gen-
eral are not risk takers, but that Rainmakers score significant-
ly higher in this area than Client Service Partners. Patricia 
shared her experience of risk taking in presenting to a poten-
tial client in the Midwest. She asked her associate to come up 
with a crazy theory on damages they could present to the 
client. While they did not get that project, the client was ex-
tremely interested and hired her later on a California project. 
Along that same line of thinking, she also noted that Rain-
makers do not hear the word, “No.” They hear, “Not now.” 
and will pursue the relationship with the potential client by 
inquiring why the client said “No.” Many times this results in 
future work from that client. 

Client Service Partners 

The initial survey found that Client Service Partners are be-
lieved to possess superior attributes in planning, integrity, 
and quality focus. They are more likely to focus on intellectu-
al, abstract legal questions while Rainmakers focus on the 
practical and business challenges of their clients. The Client 
Service Partners in the study received high scores in eager-
ness to learn, and their commitment and to self-
improvement through learning. However, they are more hes-
itant to take control and are more likely to point to outside 
factors that would impede their progress. Rainmakers sug-
gest that Client Service Partners are unable to develop clients 
because they are more focused on the legal issues and fail to 
relate to the client on a personal level and make decisions.  

Conclusion and Implications 

Patricia shared that firms will not exist without Client Service 
Partners, which is why it is important for each firm to deter-
mine the role that Client Service Partners play in the struc-
ture of the firm and reward accordingly. She believes that the 
successful firms of the future will reward on contribution, not 
just on ability to make rain. She also believes that some attor-
neys who believe they are Client Service Partners should con-
sider that they may just need to stretch their comfort zone a 
little bit to become successful Rainmakers, while other attor-
neys may be perfectly comfortable as Client Service Partners. 
However, the implication is that an attorney, who firmly em-
braces his or her Client Service Partner role, needs to ensure 
that they are in a good match with a firm who values their 
contribution.   

November Luncheon Highlights (Continued from Page 1)  
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Annual Supreme Court Reception — Continued from Page 3  

 Justice Baxter went on to be appointed and con-

firmed as an Associate Justice of the Court of Appeal, Fifth 

Appellate District (headquartered in Fresno), in December 

1988. He was elevated to serve as an Associate Justice of the 

Supreme Court of California in January 1991 and, in 2002, 

was re-elected to a new term of office which began on Janu-

ary 7, 2003. Justice Baxter is a member of the Judicial Council 

of California and chairs its Policy Coordination and Liaison 

Committee. He commended the Chief Justice’s great leader-

ship of the Judicial Council of California and described her as 

“the best person for the job.” 

 Justice Chin, after conceding defeat on his effort to 

convince Justice Baxter to forgo retirement, vowed to ensure 

Justice Baxter stays active in retirement. First up is a vacation 

next year with their wives to South America. 

 Associate Justice Carol A. Corrigan, Associate Justice 

Kathryn M. Werdegar, and Associate Justice Goodwin Liu 

also attended. Associate Justice Joyce L. Kennard (ret.) and 

nominee Professor Mariano-Florentino Cuéllar, due to calen-

dar conflicts, were unable to attend.  

 WLS is pleased to have hosted this historical and sig-
nificant event, which would not have been possible without 
the contributions of its sponsors, Boutin Jones, Inc., Jay-Allen 
Eisen Law Corporation and King, Williams & Gleason, LLP. 

  
Rebecca Dietzen is an attorney with the Department 

of Health Care Services and is the Vice President of 

Women Lawyers of Sacramento. She can be reached 

at rad@rdietzen.com  

W LS holds its monthly luncheons on the fourth Thursday 

of the month (with a few exceptions) at Lucca Restau-

rant in Sacramento.  The Programs Committee challeng-

es you to commit to attend at least six luncheons so you can enjoy 

the networking, camaraderie, and wonderful presentations (that 

usually come with the bonus of MCLE credit) which WLS is proud to 

provide to its membership.  2014 was a great year, we are looking 

forward to another great year in 2015. 

MCLE Multiple Activity Provider Status Obtained 

Prior to this year, WLS offered MCLE credits under the SCBA’s provid-

er status, which involved some paperwork for the committee and 

sometimes created record-keeping challenges when a member’s 

MCLE certification was audited by the State Bar.  In order to ensure 

our members never have any issue with compliance based on an 

activity provided by WLS, we are proud to announce that WLS is now 

authorized by the State Bar of California as an MCLE Multiple Activity 

Provider, which means that WLS has the authority to offer California 

MCLE credit for legal education activities without seeking prior ap-

proval from any other organization or from the State Bar (so long as 

the activities meet the standards for approval in the MCLE Provider 

Rules).  It was a lengthy process that we started in 2013, and we are 

pleased to have completed all of the administrative hurdles so that 

we can offer this member benefit.  We endeavor to offer credit for 

every activity we can, but if there is any doubt that an activity might 

not meet the standards, we do not offer credit so that our members 

do not find themselves out of compliance later.  The requirements 

for MCLE credit have changed in some respects in the past few 

years, so what may have qualified for credit a year or so ago may not 

necessarily qualify now.   If you are curious, what does and does not 

qualify is published on the State Bar website.  You can also obtain a 

copy of the requirements from the author of this article (Wendy 

Green) via email. 

Fantastic Luncheon Presentations 

What a year we have had!  We were fortunate to have some of the 

most impressive people come and speak to us during our monthly 

luncheons.  In January, Jerome Fishkin and Lindsay Slatter gave an 

ethics presentation about legal bullying.  In February, retired Sacra-

mento County Superior Judge Alice Lytle shared what it was like to 

be the first African American woman, and for almost 20 years the 

only African American woman, to serve on that bench.  March fea-

tured a panel of impressive women lawyers (WLS Past President Ka-

ren Goodman, Fredericka McGee, and WLS Past President and 

Frances Newell Carr Award recipient Patricia Sturdevant), moderat-

ed by Hon. Emily Vasquez, who discussed hurdles women face in the 

legal profession.  In April, Noreen Farrell of Equal Rights Advocates 

discussed the status of women’s rights fifty years after passage of 

the Civil Rights Act of 1964.   

 Let’s Do Lunch! By:  Wendy A. Green, Programs Co-Chair  

Continued on Page 7 
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Programs Co-Chair Kresta Daly explained criminal concepts all civil lawyers should understand.  Hon. David Brown gave us an over-

view of law and motion in June, and Hon. Judy Hersher offered her perspective of women in the courtroom during the July lunch-

eon.  In August, we had a wonderful appellate presentation by WLS members Peg Toledo and Athena Roussos, as moderated by 

Justice Robie of the Third District Court of Appeal.   WLS member, author, and coach Cami McLaren presented time management 

tools in September to help us better manage our energy and be more productive.  Anne Bothwell discussed social media marketing 

in October, and in November, we had the privilege of hearing Patricia Gillette discuss the characteristics of what makes some peo-

ple good rainmakers.  And if you were wondering … WLS offered MCLE credit for nine of those eleven presentations! 

2015 Luncheon Presentations 

We have some amazing speakers lined up for 2015 and you will continue to have many opportunities to earn MCLE credit.  Though 

the slate is not finalized, we currently have scheduled two ethics presentations, one presentation for the elimination of bias credit, 

and a presentation that will satisfy the requirement for the prevention of substance abuse.   At least four other luncheons will 

qualify for general substantive credit.  Come and meet the former Presiding Judge of the State Bar Court, Hon. Lise Pearlman 

(Ret.), who will be speaking in February.  Richard Carlton from the State Bar of California will speak in April.  Hon. Brian Van Kamp 

(Ret.) will speak in June, and this year’s Frances Newell Carr Award recipient, Hon. Kimberly Mueller, is speaking in September.  It’s 

going to be an exciting year. 

Farewell 

After serving as Co-Chair of the Programs Committee for the past three years, I am moving to another committee beginning in 

2015.  It has been an amazing experience to be a part of this committee and I am grateful for the opportunity.  I want to thank my 

former Co-Chair Julia Reeves, who converted the luncheon program into a well-oiled machine and made it easy for me to take the 

reins when she moved to a different committee.  I also want to thank my current Co-Chair Kresta Daly, and our Vice Chairs Kelly 

Babineau, Mia Rosenfeld and Kerri Ruzicka, for their hard work.  Though we make it look easy, a lot of time and effort goes into the 

monthly luncheons and the women on the Programs Committee work all year to bring you the best luncheon programs possible.   

Kresta and Kelly will Co-Chair the committee next year with their two Vice Chairs, Kristine Scribner and Vanessa Hunter.  I am confi-

dent they will continue to provide WLS members with the great programs you have come to expect.   

Save the Date  

2014 WLS Luncheon Schedule 

Lucca Restaurant and Bar, 1615 J Street, Sacramento 

  

 December 11  

 Let’s Do Lunch! Continued from Page 6 
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ARE YOU A MEMBER OF WLS? HAVE 

YOU RENEWED YOUR WLS               

MEMBERSHIP? 

Please remember to return your  

membership application/renewal form 

(located at the end of this newsletter) and 

payment to WLS.  

WLS Accepts & Publishes Readers’ Announcements 

If you have an announcement to share with the WLS mem-
bers, please email the Newsletter Co-Chairs, Ellen Arabian-Lee 
at ellen@arabian-leelaw.com and Alissa Strong  at                 
astrong@hansenkohls.com. We will endeavor to publish your 
announcement in an upcoming edition of the WLS Newsletter 
(space permitting).  The submission deadline for each issue is 
the 1st of that month. Please attach any digital photos or art 
that you would like to accompany your post.  

 Help Educate Future Jurors! 

Operation Protect and Defend is a nationally-recognized Sacramento program initiated by former 
Federal Judge Frank Damrell.  Operation Protect and Defend is seeking  attorney volunteers to ed-
ucate urban high school students about their rights and responsibilities under the law.   We pro-
vide teachers and students with a focused curriculum, followed by a day of classroom dialogue 
with judges and attorneys and culminating in both essay and arts contests and recognition of    

winners at the annual Law Day dinner.   

This is the second year of our curriculum focus on due process issues related to jury selection, re-
sponsibilities of jurors, pre-trial publicity and the right to a fair trial.  Time commitments are mini-

mal in relation to the great impact this program has on students, many of whom are receiving 
recognition for the first time in their school career.    

Volunteer opportunities include: 

 Coordination with high school government and art teachers; 

 Planning for January attorney CLE luncheon 

 Participating in “Dialogue on America” classroom visits 

 Selecting essay contest winners; 

 Coordinating April 2015 art show reception and Law Day dinner. 

 

Please contact Kelly Lincoln, klincoln@boutinjones, or Ann Kanter, akanter@kanterlaw.com  

and let us know your interest in participating! 

mailto:akanter@kanterlaw.com
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Northern California Super Lawyers Nominations  

Northern California Super Lawyers is now accepting nominations.  Nominations opened on 

June 23, 2014 and close on December 12, 2014.  To learn more about the nomination process, 

please visit www.superlawyers.com/california-northern.   

Super Lawyers is a rating service of outstanding lawyers from more than 70 practice areas 

who have attained a high-degree of peer recognition and professional achievement. The se-

lection process is multi-phased and includes independent research, peer nominations and 

peer evaluations. 

Super Lawyers Magazine features the list and profiles of selected attorneys and is distributed 

to attorneys in the state or region and the ABA-accredited law school libraries. Super Lawyers 

is also published as a special section in leading city and regional magazines across the coun-

try. 

California Women Lawyers Rose Bird Memorial Award Nominations  

The Rose Bird Memorial Award was established in 2000 in honor of the first woman to serve 

as Chief Justice of the California Supreme Court, Rose Bird.  Each year CWL accepts nomi-

nees for the Rose Bird Memorial Award who are evaluated for excellence as a jurist and 

longstanding and/or groundbreaking public service and inspiration to women lawyers in Cal-

ifornia. Those eligible for consideration are from the northern portion of the State.  The 

nomination deadline is January 9, 2015.  For more information please see the CWL website 

at http://www.cwl.org/events_programs/

northern_california_rose_bird_memorial_award.aspx  

http://www.superlawyers.com/california-northern
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Mission Statement:  Women Lawyers of Sacramento supports and encourages every woman lawyer in her career aspirations 
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Stacy.Hunter@dhcs.ca.gov 
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