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WHAT’S INSIDE 

By:  Kelly Babineau, Programs Vice-Chair 

P.O. Box 936 • Sacramento, California  95812 
www.womenlawyers-sacramento.org 

T he Honorable David Brown of the Sac-

ramento County Superior Court pro-

vided an overview of some the intrica-

cies of civil law and motion work.  In an effort to 

assist civil practitio-

ners, Judge Brown pro-

vided the following 

helpful guidelines: 

Timing of Motions 

It is critical that 

attorneys are aware of 

the time limits regard-

ing the filing of mo-

tions.  In particular, 

Judge Brown noted 

that attorneys must 

become well ac-

quainted with C.C.P. 

§1005, which requires 

that motions be filed and served 16 court days 

prior to the hearing, not including holidays.  You 

must also consider the appropriate service time 

depending on how the motion is to be served.  

Opposition motions must be filed and served 9 

court days before the hearing, while replies are 

due 5 days prior to the hearing.  However, an 

attorney may request, ex parte, an order shorten-

ing time, if necessary. 

Importantly, Judge Brown noted that if 

counsel files a response that addresses substan-

tive issues, rather than objecting only to defec-

tive service, the argument regarding defective 

service has been waived.  So it is critical for at-

torneys to be aware of the motion and service 

deadlines and follow them accordingly. 

Demurrers 

Judge Brown noted that although demurrers 

are important and appropriate in many instances, 

attorneys should consider whether such motions 

are always in the 

best interests of 

their clients.  Some-

times, the unin-

tended consequence 

of a demurrer is to 

educate the other 

side as to how to 

pursue his or her 

case more effec-

tively,  clearly an 

unenviable result 

from the defen-

dant’s perspective.    

Discovery Motions 

Attorneys should make sure that they have 

read C.C.P. §2017.010, which defines the scope of 

civil discovery.  Despite the fact that the scope of 

discovery is a somewhat basic topic, practitioners 

continue to misread or misinterpret this statute 

when propounding discovery requests and filing 

discovery motions.  

Document Production 

The response to a document demand must 

either (1) state that the documents will be pro-

duced, (2) state that the responding party lacks 

ability to comply, or (3) assert an objection (see 

C.C.P. §2031.210).   Attorneys should make sure 

that their responses to document production 

requests consist of one or more of these statu-

tory requirements.     
Continued on Page 3 

Left to Right: WLS Vice-President Rebecca Dietzen,  

Hon. David I. Brown, WLS President Maralee Eriksen 
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njoy an evening of hors d’oeuvres and wine as you 

view the artwork of talented local artists and partici-

pate in a silent auction to support worthy local non-

profit organizations at Women Lawyers of Sacramento’s 21st An-

nual ArtFest, September 25, 2014 from 6 p.m. to 8:30 p.m., at The 

California Museum, located at 1020 O Street, in Sacramento.  

 Funds raised from ArtFest go to the WLS Foundation, a 501

(c)(3) public benefit corporation that supports local organizations 

with community grants to help women and children in need in our 

community.  This year’s ArtFest will also include a special presenta-

tion of the Jean McEvoy Scholarship.  

 Please help us make this year’s ArtFest and Silent Auction 

another fun and successful event to benefit services for women and 

children in our community.  Here are some ways you can help:   

(1) Become an ArtFest Sponsor.  Return the ArtFest sponsor regis-

tration form to Elizabeth Dietzen Olsen by email                    

Elizabeth.DietzenOlsen@sen.ca.gov.  A sponsorship form is 

included in this issue of the Newsletter.   

(2) Donate or obtain items and services for the ArtFest Silent 

Auction.  Consider donating something like:  a round of golf; a 

weekend getaway at a vacation property; gift certificates for 

restaurants, movies or store purchases; tickets for local theater 

or sporting events; gift certificates for services such as tax 

preparation, estate plan preparation, landscape services, 

nanny services, or personal trainers; lunch with a local celeb-

rity; dinner cooked in the winning bidders’ home by a local 

chef; a personally prepared special gift basket or almost any-

thing else you can think of.  Contact Kim Garner at 

kkakavas@gmail.com  

(3) Nominate a local artist to display his or her work at Art-

Fest.  Contact Julia Blair at jblair@cccco.edu. A variety of me-

dia, e.g., photography, paint, sculpture, etc. is solicited for con-

sideration.   

 Please take a moment now to complete and return the 

Sponsorship Form and/or the Auction Donation Form enclosed in 

this Newsletter and join us in making this year’s ArtFest another 

wonderful success.   

 The California Museum: Our fundraising event is made 

possible through a special partnership with The California Museum. 

The California Museum is a non-profit institution focused on Califor-

nia history and culture. The Museum’s exhibitions emphasize stories 

that reflect all aspects of California’s diverse population and cul-

ture, with an emphasis on the contributions of women and under-

represented groups.  

Summary Judgment  

The moving party must support the motion with a separate 

statement of facts which the moving party believes is undisputed.  

Each fact must be followed by references to supporting evidence, and 

it must comply with the format requirements of CRC 3.1350(h).  The 

opposition must contain a separate statement that responds to each 

of the material facts that the opposing party contends are disputed.  

This statement must also be supported by references to evidence 

which supports the assertion that the fact is in dispute. 

The declaration provided in support of the moving papers must 

contain the “meat and potatoes” of the case.  Judge Brown advises 

not use conclusory statements in declaration, but to integrate facts 

that are supported by evidence.  Further, all declarations must com-

ply with C.C.P. §2015.5 and CRC 3.1115, including those submitted by 

an expert. 

Tips for Successful Oral  Argument 

Read the tentative ruling issued by the court.  It truly is a ten-

tative ruling, so you may be able to convince the court that the 

ruling should be modified.  Remember that your purpose is to con-

vince the court that it should revise the ruling, not that the court 

should explain itself.  Be prepared to explain why the tentative 

ruling should be changed.   

If the tentative ruling is in your favor, do not be lazy in your 

preparation for court assuming that the ruling will remain in your 

favor.  Be prepared to defend the ruling with substantive arguments, 

not simply by stating “I agree with the court’s reasoning.”  Avoid 

comments like, “with all due respect” or “in all of my years of prac-

tice . . . .”  And finally, welcome questions from the bench.  This is 

your chance to convince the court that its ruling is correct and should 

be adopted as the final ruling of the court.   

WLS is grateful for Judge Brown’s sage advice, and for his com-

prehensive overview of the law and motion process.  As many read-

ers already know, Judge Brown currently sits in Department 53, one 

of two Law and Motion departments in the Sacramento County Supe-

rior Court, where, we are certain, he hopes that we will all put his 

advice into practice.  

By:  Kimberly Garner,  Development Committee Chair 

 

mailto:Elizabeth.DietzenOlsen@sen.ca.gov
mailto:kkakavas@gmail.com
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DO YOU LEAN IN?   

By:  Wendy A. Taylor, Co-Chair Programs Committee 

This is a continuing series of articles about Sheryl Sandberg’s bestselling book, Lean In 

T he “corporate ladder” is a metaphor we use 

to describe the steps people take to reach po-

sitions of prominence and power in their com-

panies.  Old-school law firms had (or have) vertical rungs 

that must be conquered, in a particular order, within a 

particular time frame, in order for an associate to reach 

the top and make partner.  With a ladder, one moves up 

or down, and is either on or off.  There is only one way to 

get to the top of a ladder, and it usually involves staring 

at someone’s backside as he or she climbs up ahead of 

you.  But according to Sheryl Sandberg, times have 

changed and the corporate “ladder” is not really a ladder 

anymore; it is a jungle gym.  The jungle gym approach is 

especially beneficial to women because it affords us an 

opportunity to start and switch careers, take detours, go 

around external forces obstructing our path, start over 

from a different place, and reenter the workforce after 

taking time off.  Gone are the days when someone began 

working for a company right after college and then 

climbed the ladder straight to the top; as of 2010, the 

average American worker had eleven jobs from the ages 

of eighteen to forty-six!  See Chapter 4 of Lean In for 

more information.  

The directions one can choose on a jungle gym are nu-

merous.  According to Ms. Sandberg, a great way to navi-

gate the jungle gym is to have a long-term dream and an 

18-month plan.  A long-term dream does not have to be 

realistic or specific; it may reflect the desire to work in a 

particular field, at a particular company, or to travel 

around the world.  Maybe the dream is to have auton-

omy or a certain amount of free time.  Maybe it is to cre-

ate something or to win a prize.  Even a vague goal can 

provide direction and give us a destination.  Once you 

have settled on a long-term dream, design an 18-month 

plan.  Set targets for what you can realistically accom-

plish in the time frame.  Set a personal goal for learning a 

new skill or a new area of practice or developing a par-

ticular book of business.  Everyone has room to improve, 

so seek help from someone you admire.  When you have 

reached your targets, or learned your new skill, make a 

move on the jungle gym.  Maybe your move is a reach for 

you.  If so, don’t let that discourage you; take the risk and 

go for it.  Maybe your move is the next logical step.  

Maybe your next move is a step back.  Maybe it is a lat-

eral move.  The beauty of a jungle gym is that it simply 

does not matter which direction you take.  Once you 

move, reevaluate your long-term dream and design a 

new 18-month plan.  Just keep moving. 

Without realizing it, I have been on a jungle gym my en-

tire 15-year career; I never even tried to climb a ladder.  I 

stopped practicing for a short period of time to serve as a 

legislative advocate.  I switched from litigation to appel-

late work.  I stepped away from defense work and dab-

bled in plaintiff’s work.  I worked part-time for a couple 

of years.  And I accepted a position specifically for the 

flexibility it afforded me in my schedule.  I feel fortunate 

to have been negotiating a jungle gym during my career 

because it led me to my current situation, which suits 

me.  What is your next move?  Are you going up a ladder 

or are you moving around on a jungle gym?  Do you have 

a destination?  What about a plan to get there?    

 

Wendy A. Taylor is Co-Chair of the Programs Committee 
and an associate at Hansen, Kohls, Sommer & Jacob, 
LLP.  You can reach her at wtaylor@hansenkohls.com.  
Thank you to everyone who has talked to me and/or 
emailed me about this series of articles; it’s important 
to have the conversation! 
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D uring the June WLS Luncheon, this year’s recipients were presented with their awards.  The categories 
for award were (1) Women’s Issues, (2) Children’s Issues, (3) Education Programs, (4) Access to Law, 
and (5) Community Based Programs.  Each award recipient received $1,200.  Here are some photos 

from the presentation of the awards on June 26, 2014.  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

WLS Presents Awards Grants to Five Deserving Community Organizations 

Nilda Valmores On Behalf Of Award Recipient My 

Sister’s House, (right), and WLS Treasurer, Sonia 

Fernandes (left).     

 Jeanne Culhane (left) and Leslie De-

Dora (right) on behalf of Award Recipi-

ent  A Touch of Understanding, Inc.   

 Rachel Raymond on behalf of 

Award Recipient The Chil-

dren’s Law Center of Sacra-

mento (CLC)   

Bonnie Oliver On Behalf Of 

Award Recipient  

National Coalition for 100 Black 

Women, Inc.     

Cora Keeton (left) and her friend (right) On Behalf Of 

Award Recipient North Sacramento Grandparents Support 

Group   
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I t takes a village to turn a lawyer into a judge.  

That lesson is one of the many I learned from 

the California Women Lawyers’ (CWL) “So You 

Think You Want to Be a Judge?” program on June 6, 

2014, at McGeorge School of Law.  The multi-faceted 

program offered insight from members of the Commis-

sion on Judicial Nominee Evaluations (JNE), state and 

federal judges, and Governor Brown’s office about the 

path to the bench. The program focused on appoint-

ments to the California judiciary, but information about 

the federal bench was also available.   

 The program attracted female and male attor-

neys from around the state at varying stages of their 

careers.  Some were newly admitted attorneys who 

hadn’t given much thought to being a judge and came 

out of curiosity.  Others were approaching their tenth 

year of admission to the California bar, a minimum re-

quirement for nomination and appointment, and won-

dered if they were ready to commence the nomination 

process.  Yet another set of practitioners had already 

applied to the Governor’s Office and/or undergone the 

JNE investigation process and were looking for insight 

on the status of their applications. 

 The first half of the program provided attendees 

with an overview of the appointments process from the 

perspectives of JNE members Jason Lee and Hon. Ar-

thur Scotland, and Special Assistant to Governor Brown, 

Joshua Groban.  Among the many topics discussed 

were the role of bar associations that independently 

evaluate judicial candidates, like CWL, and how attor-

ney responses to the JNE comment forms may affect 

one’s candidacy.  In general, no one or two criticisms or 

red flags are fatal to one’s candidacy, but a pattern of 

them will give pause.  For those not yet enmeshed in 

the nomination process, remember to be nice to your 

colleagues and opponents alike because they will have 

a voice in the nomination process.  

That said, JNE considers itself 

adept at differentiating between 

vindictive criticisms and construc-

tive ones. 

 The second half of the pro-

gram transitioned into breakout sessions comprised of 

three to four judge panels.  I attended the session fea-

turing federal district judges Hon. Kimberly Mueller 

(Eastern District of California) and Hon. Yvonne Gon-

zalez Rogers (Northern District of California), and Sacra-

mento County Superior Court judges Hon. Judy Holzer 

Hersher and Hon. Tami Bogert.  Consistent with earlier 

sentiments, they emphasized the importance of profes-

sionalism, integrity, excellence, and engagement with 

the community.  Prior to joining the bench, each had 

been involved in public service or active involvement in 

the bar.  Such activity was helpful not only because it 

satisfied their personal interests, but it also increased 

their exposure to others who could speak positively and 

substantively about them during the nomination proc-

ess.  The judges warned, however, that the process can 

be a frustrating one so pursue work and projects that 

you enjoy and that motivate you.   

 In addition to the aforementioned, other break-

out session panelists included Hon. Emily Vasquez, Hon. 

Thadd A. Blizzard, and Hon. Laurie Earl of the Sacra-

mento County Superior Court; Hon. Adrienne Grover 

and Hon. Elena Duarte of the District Court of Appeal; 

Hon. Kimberly Colwell of Alameda County Superior 

Court; and Hon. Linda McFadden of Stanislaus County 

Superior Court.  Additional information about the CWL 

event may be found in my article for the September/

October 2014 issue of Sacramento Lawyer. 

Takeaways From CWL’s “So You Think You Want To Be A Judge” 

By:  Maureen C. Onyeagbako, Deputy District Attorney, California DOJ 

Maureen Onyeagbako is a Deputy Attorney General with the California 

Department of Justice.  Prior to moving to Sacramento, she worked as a 

law firm associate and federal prosecutor in the Bay Area.  
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24th Annual Margaret Brent Women Lawyers of Achievement Awards Luncheon 

(8/10/14) 

Women Lawyers of Sacramento is pleased to announce the ABA Commission on Women in 

the Profession’s 24th Annual Margaret Brent Women Lawyers of Achievement Awards Lunch-

eon.  The event will be on Sunday, August 10, 2014 from 12:00 p.m. – 2:00 p.m. in Boston, 

Massachusetts at the ABA Annual Meeting.  The event will honor Nancy Gertner, Anastasia D. 

Kelly, Allie B. Latimer, Kathryn Doi Todd, and Marissa C. Wesely.   

Order tickets/tables - Individual tickets cost $110 if purchased on or before June 16th, 

$135 if purchased after that date. Reserved tables seating 10 are available for $1,750. Table 

placement will be made on a first-come, first-served basis. To reserve a table, contact Barbara 

Leff at 312-988-5692 or email Barbara.Leff@americanbar.org. 

Unity Bar – Please Save the Date! (Doubletree Hotel - 10/9/14) 

Women Lawyers of Sacramento is pleased to announce that in honor of the 50th anniversary 

of the Civil Rights Amendment passage and Sacramento’s diverse community, Unity Bar of Sac-

ramento is pleased to welcome diversity professor and civil rights activist, Dr. Clarence B. 

Jones.  Among other things, Dr. Jones served as a speech writer to Martin Luther King, Jr.  and 

coordinated the defense of Dr. King against libel lawsuits filed against them and the New York 

Times by the police commissioner and other city officials in Birmingham,  Alabama.   

See attached flyer. 

ARE YOU A MEMBER OF WLS? 

HAVE YOU RENEWED YOUR WLS               

MEMBERSHIP? 

Please remember to return your  

membership application or renewal form 

and check to WLS.  

There is a form conveniently located  

at the end of this newsletter. 

WLS Accepts & Publishes  
Readers’ Announcements 

If you have an announcement to share with the WLS mem-
bers, please email the Newsletter Co-Chairs, Ellen Arabian-Lee 
at ellen@arabian-leelaw.com and Alissa Strong  at                 
astrong@hansenkohls.com. We will endeavor to publish your 
announcement in an upcoming edition of the WLS Newsletter 
(space permitting).  The submission deadline for each issue is 
the 1st of that month. Please attach any digital photos or art 
that you would like to accompany your post.  
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Northern California          

Super Lawyers Nominations 

Are Now Open 

Northern California Super Lawyers is now 

accepting nominations.  Nominations 

opened on June 23, 2014 and close on De-

cember 12, 2014.  To learn more about 

the nomination process, please visit 

www.super lawyers.com/cal i forn ia -

northern.   

Super Lawyers is a rating service of out-

standing lawyers from more than 70 prac-

tice areas who have attained a high-

degree of peer recognition and profes-

sional achievement. The selection process 

is multi-phased and includes independent 

research, peer nominations and peer 

evaluations. 

Super Lawyers Magazine features the list 

and profiles of selected attorneys and is 

distributed to attorneys in the state or re-

gion and the ABA-accredited law school 

libraries. Super Lawyers is also published 

as a special section in leading city and re-

gional magazines across the country. 

Save the Date  

2014 WLS Luncheon Schedule 

Lucca Restaurant and Bar, 1615 J Street, Sacramento 

  

July 24  

August 28 

September 18 

October 23 

November 20  

December 11  

http://www.superlawyers.com/california-northern
http://www.superlawyers.com/california-northern
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 U.S. Attorney (Central District) – Employment Opportunity  

The Chair of Senator Diane Feinstein's Judicial Advisory Committee, Wylie Aitken, has 

specially invited CWL's members to consider applying for the anticipated opening of the 

U.S. Attorney position in the Central District of California. If you know of a candidate 

you believe would serve with distinction as U.S. Attorney, please encourage her to sub-

mit an application. These applications and directions are available online.  If you or a po-

tential candidate would like more information about the process, you or the candidate 

may contact David Casey at (619) 238-1811 or Wylie Aitken at (714) 434-1424. 

The U.S. District Court (Central District) invites applications for the position of Law Clerk to a U.S. Magistrate 

Judge (Vacancy #14-35). Please visit the following link for details:   

http://www.cacd.uscourts.gov/employment/law-clerk-us-magistrate-judge-2 

The California Department of Justice, Attorney General’s Office, is committed to recruiting and maintaining an 

excellent and diverse workforce.  Current Job Opportunity Bulletins for working with a premier public-sector employer 

are available at the following address: http://oag.ca.gov/careers/vacancy?query=5767 

Please note - Candidates from outside state service must take the civil service exam for the classification they are apply-

ing for.  You may find the following links helpful for obtaining more information about DOJ recruitment and civil service 

requirements and examinations:  http://oag.ca.gov/careers/vacancy    http://oag.ca.gov/careers/exams 

Pacific McGeorge School of Law 
Job Opportunity: 

Pacific McGeorge School of Law 
is seeking a Capital Career Advi-
sor to serve as a member of the 

Career Development Team. As a member of the Career Devel-
opment and External Relations Team, the Capital Career Advi-
sor will serve a pivotal role in advising on, and strengthening, 
the employment paths and opportunities in and around gov-
ernment lawyering, public policy and government-related 
fields for law school students and alumni at Pacific McGeorge. 
This is a part-time position. For more detailed information and 
application please see the Flyer at page 15 of this Newsletter 
and visit the University of the Pacific’s employment website - 
https://pacific.peopleadmin.com/postings/3780    

Rabobank, N.A, is currently seeking an Associate General Counsel-Retail Banking.  Rabobank, N.A., is a fast-

growing California community bank that provides personalized service and an array of quality products to individuals, 

businesses, organizations and agricultural clients. The Associate General Counsel-Retail Banking position is responsible 

for handling day-to-day legal transactional matters of Retail Banking (including deposit products, mortgage and other con-

sumer lending, small businesses lending, branch operations, and online and other remote banking products) depending 

upon staffing, skills and the needs of Rabobank. For more information regarding this job opportunity, the company, and 

the list of applicant requirements, please see the flyer attached at page 19 of this Newsletter.  

http://oag.ca.gov/careers/vacancy
http://oag.ca.gov/careers/exams


 

 

2014 WLS BOARD 

Mission Statement:  Women Lawyers of Sacramento supports and encourages every woman lawyer in her career aspirations 

and helps promote a society that places no limits on where a woman’s skills and talent can take her.  Women Lawyers of Sacra-

mento dedicates itself to (1) promoting the full and equal participation of women lawyers and judges in the legal profession, (2) 

maintaining the integrity of our legal system by advocating principles of fairness and equal access to justice, (3) improving the status 

of women in our society and (4) advocating for equal rights, reproductive choice, equal opportunity and pay for women, and cur-

rent social, political, economic, or legal issues of concern to the members of Women Lawyers of Sacramento.  

Foundation Mission Statement:  Women Lawyers of Sacramento Foundation is the charitable arm of Women Lawyers of 

Sacramento.  This charitable organization seeks to address the unmet needs of women and children and raises funds to support 

legal educational opportunities and community programs that satisfy these needs. 

Principles:     Women Lawyers of Sacramento is premised on the belief that women deserve equal rights, respect and opportuni-

ties in the workplace and in society at large.  Women Lawyers of Sacramento endeavors to support and enhance the participation 

and representation of women in significant leadership and management positions in the legal profession.  Women Lawyers of  

Sacramento also strives to eliminate all forms of bias, discrimination, and harassment, including all forms of violence against women 

and children, and supports diversity in the legal profession, in legal education, and in society in general.  We work toward these 

goals through mentoring, legislative and administrative advocacy, community service, networking, educational seminars, and open 

forums of discussion focused on advancing and supporting women.   
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Call for Nominations for the 2014 Frances Newell Carr Achievement Award 
 

The Frances Newell Carr Achievement Award is a prestigious annual award given by Women 
Lawyers of Sacramento to an outstanding lawyer, judge, or scholar in the Sacramento community in 
celebration of the awardee’s professional achievements, commitment to furthering legal opportuni-
ties for women in the law, and contribution to the lives of women and children in our community.  

 
The Frances Newell Carr Achievement Award was established by WLS in 1994 to honor the 

late Justice Frances Newell Carr (October 27, 1923 - January 16, 1992), who was a founder and the 
first president of WLS in 1962.  Justice Carr was appointed by Governor Jerry Brown to the Sacra-
mento County Superior Court and was the first woman judge appointed in the county.  In 1978, she 
was elected the Presiding Judge of the Superior Court, and in 1980, she was appointed to the Third 
District Court of Appeal, where she served until her passing in 1992.  In addition to her professional 
achievements, Justice Carr had vision and commitment to her community.  

 
The 2014 Frances Newell Carr Achievement Award for Professional Excellence will be pre-

sented at the WLS December luncheon. 
 
If you would like to nominate an individual for the award, contact Amy Halloran 

(Amy@WilliamsLawAssociates.com) or Julia Reeves (Julia.reeves80@yahoo.com), Co-Chairs of 
the Grants and Awards Committee.  Nominations will be accepted until August 31, 2014.  

 
In your nomination, please address how the proposed nominee has met the following four cri-

teria: (1) served in the community; (2) achieved professional excellence in his/her career; (3) as-
sisted women to pursue legal careers; and (4) personally advanced opportunities for women in the 
law.  Nominations that do not include this information will not be considered.  Each nomination also 
should include curriculum vitae of the nominee, and three letters of recommendation, with each letter 
supporting at least one of the four criteria regarding the nominee.  

 
 

Previous recipients of the award include: the Honorable Alice Lytle (1994), Virginia Mueller (1995), 

the Honorable Cecily Bond (1996), Charity Kenyon (1997), the Honorable Faith Geoghegan (1998), 

Marian Johnston (1999), Professor Martha West (2000), Joan Stone (2001), Lily Spitz (2002), the 

Honorable Judy H. Hersher (2003), the Honorable James Mize (2004), Pauline Gee (2005), the 

Honorable Emily Vasquez (2006), Windie Olivia Scott (2007), Dean Elizabeth Rindskopf Parker 

(2008), Karen M. Goodman (2009), Jean McEvoy (2010), Ruthe Ashley (2011), the Honorable M. 

Kathleen Butz (2012) and Patricia Sturdevant (2013). 
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