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MARCH LUNCHEON HIGHLIGHTS 

Women in the Law:  Clearing the Hurdles 

Panel: Fredericka McGee, Patricia Sturdevant and Karen Goodman 

Moderated by: Hon. Emily Vasquez 

By:  Kelly Babineau, Programs Vice-Chair 

S acramento Women Lawyers cele-

brated National Women’s History 

Month with a powerhouse presentation by 

three dynamic, intelligent successful women: 

Fredericka McGee, Patricia Sturdevant and 

Karen Goodman, moderated by the insightful 

Honorable Emily Vasquez.   

The Honorable Emily Vasquez started the 

discussion by providing some historical con-

text to the role 

of women in the 

law.  Not that 

long ago, when a 

woman arrived in 

the courtroom, 

she was usually 

mistaken for the 

court reporter or 

interpreter.  To-

day, women com-

prise 1/3 of the 

lawyers and ½ of 

the students in law 

school.  In addi-

tion, we now have 

3 women on the Supreme Court.  But despite 

these gains, women remain unrepresented.  

We continue to earn less than men.  In 2010, a 

women earned .77 cents to every dollar made 

by a man in the same job. 

The Honorable Emily Vasquez posed the 

question of work - life balance.  Karen Good-

man replied: 

At the beginning of Ms. Goodman’s ca-

reer, when she was a first year associate, she 

recalled being at the Sutter Club when a fe-

male partner announced that you could not be 

a mom and a litigator.  Obviously this is not 

true. 

Ms. Goodman, after working in firms of all 

sizes, found that owning her own firm for the 

last 11 years is what works best for her.  

Which raises the question, who is leading the 

law firms now?  Only 4% of the top 200 firms 

have women lead-

ing the firm. 

Only 4%. 

You must demon-

strate the excep-

tion to that rule.  

Three key pieces 

of advice: 

1. Invest in 

your career; 

2. Invest and 

build relationships 

     3.  Find your voice 

As women, we must embrace the fact that 

we must excel at what we do.  Allow yourself 

to be a great lawyer. 

To that end, she encouraged attending 

MCLE’s – it allows you to meet new people, 

and to learn something new.  It is also impor-

tant to join organizations and network. 

Do your best job.  You must sharpen your  

Fredericka McGee, Patricia Sturdevant, Karen 

Goodman, Hon. Emily Vasquez 

Continued on Page 4 

http://www.mcgeorge.edu/Fredericka_McGee.htm
http://www.linkedin.com/pub/patricia-sturdevant/14/a87/a17
http://www.goodman-law.com/Karen%20M%20Goodman%20CV.pdf
http://www.goodman-law.com/Karen%20M%20Goodman%20CV.pdf
http://www.goodman-law.com/Karen%20M%20Goodman%20CV.pdf
http://www.mcgeorge.edu/Fredericka_McGee.htm
http://www.linkedin.com/pub/patricia-sturdevant/14/a87/a17
http://www.goodman-law.com/Karen%20M%20Goodman%20CV.pdf
http://www.goodman-law.com/Karen%20M%20Goodman%20CV.pdf
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Please Join Us At The Women Lawyers of Sacramento April Luncheon  

Featuring Noreen Farrell of Equal Rights Advocates Discussing Pay Inequity Issues  

DATE:  April 24, 2014 

Title:  Unfinished Business: Women on the 50th Anniversary of the Civil Rights Act of 1964 

Noreen Farrell is the Executive Director and former Managing Attorney/Legal Director at Equal Rights Advocates (ERA).  

Named one of the 2012 Top Women Leaders in Law by The Recorder, and one of the 2013 Top 100 Women Lawyers in 

California by The Daily Journal, Ms. Farrell’s entire legal career has been dedicated to the pursuit of social justice.  She has led 

ERA’s litigation efforts representing clients who have faced sex discrimination and other unfair treatment at school and work 

in class actions and individual cases.  During her tenure, ERA has also been committed to advocating for women seeking entry 

into male-dominated trades.  Ms. Farrell has served as counsel to plaintiffs in numerous individual and class actions such as 

Dukes v. Wal-Mart, Medina v. Station Casinos, Bojorquez v. ABM Industries, Mansourian v. Regents of the University of California, Brust 

v. Regents of the University of California, and Maher v. County of Fresno.  Ms. Farrell also plays a leadership role in state and na-

tional coalitions advocating for the development of policy legislation to assist women and girls and their families, lecturing 

across the country and writing extensively on civil rights matters.  (See, e.g., Expecting A Baby, Not A Lay-Off: Why Federal Law 

Should Require The Reasonable Accommodation of Pregnant Workers (ERA May 2012); Wal-Mart v. Dukes and Class Certification in 

its Aftermath, CIVIL RIGHTS LITIGATION AND ATTORNEY FEES ANNUAL HANDBOOK (Thomson Reuters 2012); Family Responsibili-

ties Discrimination: The Interplay of Title VII, FMLA & ADA (2010); and Old Problem, New Tactic: Making the Case for Legislation to 

Combat Employment Discrimination Based on Family Caregiving Status, 59 HASTINGS LAW JOURNAL 1463 (June 2008)).  Ms. Farrell 

is a member of the ABA, the American Association of University Women, the National Employment Lawyers Association, and 

the California Employment Lawyers Association.   

 

WHERE: Lucca Restaurant and Bar, 1615 J Street, Sacramento, CA 

TIME:      12:00-1:15 p.m.  

MENU:  Penne with Vegetables, Roast Beef Sandwich, Grilled Chicken with Mashed Potatoes, Patchwork Salad with Chicken.  Each 

menu item comes with the choice of soda or iced tea.   

COST: $30.00 for current WLS members, past presidents of WLS, and judges; $35.00 for all others, except law students, 

whose cost is $25.00.  Without advance reservation, it may not be possible to get the entrée of your choice. 

RSVP with menu choice online at www.womenlawyersofsacramento.org (please use the Note function to identify 

name of attendee and menu choice) or with confirmation of mailed check by April 22 to Wendy Taylor at (916) 

781-2550 or wtaylor@hansenkohls.com.  Please mail your check, payable to WLS, with menu choice for receipt by 

April 23 to WLS, Attn: Luncheon, P.O. Box 936, Sacramento, CA 95814.  Please indicate if you are a current WLS 

member, past president, or judge on the check.  WLS is charged for cancellations.  Payments must be received in ad-

vance and are not refundable.  Seating at the door is subject to availability.   

Pending 1.0 MCLE credit in Elimination of Bias 

Please bring any unused toiletries and women's personal items to the luncheon for donation to Maryhouse, a non-profit 

organization that helps homeless women and children. 

WLS will also be celebrating the birthday of WLS founding member Virginia S. Mueller.  Ms. 

Mueller, a trail-blazing Sacramento lawyer, worked tirelessly to advance the position of 

women in the legal profession.  She practiced law for over half a century, having become a 

member of the California Bar upon graduation from Cornell University Law School in 

1946.  In 1959, she was hired as the first woman Deputy in the Sacramento County District 

Attorney’s Office.  Through her leadership positions in WLS, the National Association of 

Women Lawyers and many other organizations, Virginia Mueller has vigorously worked to 

end all forms of discrimination against women. 

http://www.womenlawyersofsacramento.org
mailto:wtaylor@hansenkohls.com
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T he Women Lawyers of Sacramento 

board is in full swing and working on a 

variety of activities for our members and the 

community. This month, opportunities to con-

nect abound!  We kick off April with our first 

happy hour mixer of the year, our second an-

nual speed networking event, a champagne 

brunch and fashion show fundraiser for a schol-

arship in honor of past president Jean McEvoy, 

the Sacramento district attorney candidate fo-

rum, and, of course, our monthly luncheon.  

 

Our April luncheon will raise awareness 

about equal pay and offers Elimination of Bias 

continuing legal education credit. Also, at our 

luncheon we will be celebrating the birthday of 

WLS founding mother Virginia Mueller. As a 

part of that celebration, WLS Foundation will 

award a scholarship named in her honor. More 

information about these events is available in 

this issue or on our website, 

www.womenlawyers-sacramento.org.  I look 

forward to seeing you and hope you will bring a 

friend to introduce to WLS and all we have to 

offer.  

 

In addition to events, WLS Grants and 

Awards Committee is currently seeking appli-

cations for community grants. If you know of a 

worthy non-profit organization working to 

meet the needs if women and children in our 

community, please encourage them to submit 

an application. 

 

WLS Legislation and Bar Delegation Com-

mittee is monitoring  bills in the Legislature. If 

you would like us to consider supporting a bill 

within our mission, please contact the commit-

tee, whose information is included at the end of 

this issue.  

 

In addition to these good works, the WLS 

Development Committee is seeking silent auc-

tion item donations for this year's Artfest and 

nominations of local artists to display their 

work. If you have a vacation home stay, round 

of golf, or other fun, unique opportunity that 

you can procure for the silent auction, please 

contact board member Kim Garner. Her con-

tact information is on our website and at the 

end of this issue.  The forms and further infor-

mation about nominating an artist are on the 

Foundation area of our website. 

 

Finally, I hope you will join us in a little 

spring cleaning. Be on the lookout for the an-

nouncement of our clothing drive and clean out 

your closet for a good cause.   See the attached 

flyer. 

 

President’s Corner 

By: Maralee Eriksen,  WLS President 

http://www.womenlawyers-sacramento.org
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skills.  Take risks, and get out of your comfort zone.  Finally: build 

relationships – it will enhance your work life. You must be willing 

to give as well as get in those relationships. 

The Honorable Vasquez than turned to the question of the 

gender wage gap.  It is currently 23%.  What can we do to close 

that gap? 

 Patricia Sturdevant provided the following insight: 

Success should be measured by more than just salary.  You 

should also consider happiness.  What areas in your job bring you 

happiness?  To that end, find an area of expertise.  Excelling in a 

particular area will assist in increasing your value to the firm, al-

low you to bring in new clientele, and will in turn help you ad-

vance in the firm and ultimately make better pay. 

Develop your leadership skills. 

Build external relationships.  Enhance your visibility, stature 

and credibility in the field.  How do you do this?  You can write 

ed-op pieces, publish articles and / or take the opportunity to 

present on your area when possible.  The Daily Journal and Sacra-

mento Lawyer are very open to publishing articles or opinion 

pieces. 

Other ideas that allow you to think outside the box: 

1. The ABA has a gender-equality task force tool kit.  You 

can download the material from their website.  

2. The National Association of Women Lawyers has pro-

moted a released a study on starting a women’s initiative 

in big law firms.   

3. Start your own firm. 

4. Do what you think is important.  Be a leader so that you 

can set policies that will help make a difference. 

The Honorable Emily Vasquez pointed out that women need 

to change the way they think.  Women should strive for leader-

ship positions in firms.  But women are more circumspect. How 

do we stop doubting ourselves? 

 Fredericka McGee replied: 

Women describe themselves as good listeners, loyal, detail 

oriented and happy, while men describe themselves as confident, 

ambitious and family oriented.  But the studies show that female 

leaders make good business sense — when women are leaders 

businesses find they receive a good return on their money. 

When women initiate promotions and seek better pay, they 

get in more slowly than men.  Typically women are seen as trou-

ble makers when they ask for money.   The same qualities that 

help promote men, are seen negatively in women.  Not only do 

you need to learn to advocate for yourself, but you need to have 

an advocate for you.  You need a sponsor; someone that is in 

those rooms that you are not – that will speak up for you and 

promote you when you are not around. 

You must toot your own horn.  You have to advertise your 

accomplishments. To that end have your 30 second elevator 

speech ready to go!  Take that gap in the elevator as the opportu-

nity it is - utilize it.   

Women have a need not to offend.  But, we must strive to 

overcome that fear. Set up situations where it is “ok” to have a 

brag fest, and brag on fellow women colleagues. 

 Ms. McGee suggested the following TO DO LIST: 

1. Develop and practice your 30 second elevator speech.  

This is a short speech that highlights your accomplish-

ments; 

2. Find one topic of interest to write about.  Get your 

name out there in the community; 

3. Accept opportunities when they come to you; and 

4. Become involved in organizations. 

Finally: be strategic.  Be nice to people in power. Go to 

luncheons, even when you do not want to.  Develop relationships 

with people who are important or well respected in the field. 

Women tend to want to be asked, rather than volunteer.  

You must overcome that.  The only person who cares about your 

career is you.  To that end, you must decide what you want and 

then how to get it. 

 

 

END NOTE: 

April 8th was Equal Pay Day.  This date sym-

bolizes how far into 2014 women must 

work to earn what men earned in 2013.  In 

the last couple of years, this date has slowly 

moved closer to January 1st – but it’s 

still a ways off.  But we will get there! 

MARCH LUNCHEON HIGHLIGHTS 

Continued from Page 1 

 

http://www.linkedin.com/pub/patricia-sturdevant/14/a87/a17
http://www.americanbar.org/groups/women/gender_equity_task_force/toolkit_for_lawyer_compensation_achieving_gender_equity.html
http://www.mcgeorge.edu/Fredericka_McGee.htm
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DO YOU LEAN IN?   

By:  Wendy A. Taylor, Co-Chair Programs Committee 

This is a continuing series of articles about Sheryl Sandberg’s bestselling book, Lean In 

T 
he idea of mentors and sponsors has been pre-

senting itself to me for the past few weeks.  For 

example, during Episode 14 of this season of 

The Good Wife, which aired a few weeks ago, Alicia Florrick 

was asked to give a speech about her meteoric rise from 

stay-at-home mom of 13 years to partner of her own law 

firm in four short years.  While she was writing her speech, 

she remembered that 17 years earlier she had had to re-

enter the work force after 13 years at home in the suburbs 

because her politician husband was involved in a very public 

scandal and went to jail.  She flashbacked to an early inter-

view where it was clear the interviewer just wanted to 

meet the wife of the fallen politician, not consider her for a 

job.  She eventually got an offer from a firm, and was 

thrilled to announce it when she bumped into her classmate 

and former flame, Will Gardner, at the elevator.  To cele-

brate her new job, she gleefully signed a lease on an expen-

sive apartment.  When she arrived at the law firm the next 

day, however, she learned the job they intended her to fill 

was a paralegal job ... an unpaid paralegal job ... because the 

partners of the firm did not want any association with her 

name.  She could not find a job because she had stayed 

home too long.  She called her friend Will, who pushed for 

her to get hired at his firm because she was the smartest 

person in his class and she was a great lawyer before she 

decided to stay home.  Knowingly or unknowingly, Will had 

become Alicia’s sponsor. 

Then, during the March luncheon, when talking about 

how to clear some of the hurdles women face in attempting 

to achieve success in the law, Patricia Sturdevant talked 

about mentoring and how gratifying it has been for her.  

Fredericka McGee discussed the importance of having a 

sponsor.  Karen Goodman suggested that if we did not 

know what a sponsor is, then we should read Sheryl 

Sandberg’s chapter about them in Lean In.  Could the mes-

sage from the Universe be any clearer?  I MUST talk about 

mentors and sponsors this month.  So let us jump ahead to 

Chapter 5 of Lean In.  

Chapter 5 is called “Are You My Mother?,” which Ms. 

Sandberg likens to the professional question “are you my 

mentor?”  According to Ms. Sandberg, if you have to ask 

the question, then the answer is probably no, because when 

someone finds the right mentor, it is obvious.  Searching for 

a mentor has become the professional equivalent of waiting 

for Prince Charming.  Young women are told that if they 

can just find the “right” mentor they will be pushed up the 

professional ladder, find success, and live happily ever after.  

Ms. Sandberg suggests that we reverse our thinking.  In-

stead of searching for a mentor, we should focus on excel-

ling in our careers because when we do, potential mentors 

notice us.  During the March luncheon, Ms. Sturdevant 

talked about how the mentees she has and has had over the 

years typically did not come to her; she noticed them.  

Studies show that mentors select mentees based on per-

formance and potential; they invest in those who stand out 

for their talent or who can really benefit from help.  Do 

good work and you will get noticed.   

A sponsor is different from a mentor.  While a mentor 

provides advice, support and feedback, all of which are im-

portant, a sponsor is someone who is in a senior position 

who will use his or her influence and power to advocate for 

us.  Like Will Gardner did for Alicia Florrick.  Sponsors in-

troduce us to the people in their circle of influence. They 

push for us to get the plum assignments.  They recommend 

us for promotions.  They nominate you us positions of 

leadership.  The refer clients or customers to us.  Sponsors 

are our champions. 

Why do we care so much about mentors and spon-

sors?  We care because studies show that people who are 

mentored and sponsored report having more career suc-

cess, which translates into things like higher compensation, 

a greater number of promotions, better career and job sat-

isfaction, and more career commitment.  Sponsorships and 

mentorships encourage us to grow by reaching for the 

tough assignments and asking for pay increases.  Sponsees 

and mentees get better job opportunities.  The more sen-

ior our sponsor, the quicker our progression.   

Women are “over mentored and under sponsored.”  I 

am not suggesting that you give up any existing mentor/

mentee relationships or avoid new ones if they present 

themselves.  What I am suggesting is that if you are a 

woman in a senior position, look around to see if anyone 

catches your eye.  Become their champion.  If you are not in 

a senior position, follow Ms. McGee’s advice:  Look down 

the road at what you want, figure out who can help you get 

there, get yourself in front of that person and then knock 

their socks off with your talent, attitude and commitment.  

Make those senior people want to be your champion.  After 

all, don’t you deserve a champion?  Doesn’t everyone? 

Wendy A. Taylor is Co-Chair of the Programs Committee 

and an associate at Hansen, Kohls, Sommer & Jacob, LLP.  

You can reach her at wtaylor@hansenkohls.com. 
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Legislation and Bar Delegation Committee Report 

By:  Melissa Borrelli and Carmen-Nicole Cox, Co-Chairs 

T he California Legislature’s 2013 – 2014 legisla-

tive session reconvened in January, with the 

final date for regular session bills to be introduced in late 

February.  While the Legislation and Bar Delegation Com-

mittee (“Committee”) continues to review the new legisla-

tion, we are pleased to report that AB 1791 (Maienschein) 

has been introduced and is the direct result of a WLS reso-

lution passed by last year’s Conference of California Bar 

Associations (“CCBA”). 

AB 1791 would expand the scope of the Sex Of-

fender Registration Act by amending Penal Code Sections 

236.1 and 647, broadening the persons and activities consti-

tuting punishable human trafficking of minors.  

The Committee also re-filed a legislative resolution 

with the CCBA that was unfortunately not passed in the 

last session.  The purpose of the resolution has been clari-

fied and we are hopeful it will be successful in this year’s 

session.  The proposal would amend Penal Code Section 

266(h) to establish the criminal act of promoting the prosti-

tution of a minor, a form of commercial sexual exploitation 

of a person under the age of 18.  Further, the proposal 

would provide that facilitating or in any other manner pro-

moting the prostitution of a minor is a criminal offense, and 

that every conviction after the first under subdivision (c) is 

a felony.   

The Committee’s emphasis on human trafficking 

stems from a number of concerns, including California’s 

grade of “F” in the Shared Hope Report Card, which grades 

states on 41 legislative components regarding how its laws 

respond to the crimes of domestic violence and minor sex 

trafficking.  You can view California’s report card here:  

http://sharedhope.org/PICframe3/reportcards/

PIC_RC_2013_CA.pdf 

If you have a CCBA resolution you would like to 

propose or know of legislation that the Committee should 

track, please email both Carmen-Nicole Cox at 

ccox@downeybrand.com and Melissa Borrelli at         

mborrelli@dmhc.ca.gov.  We look forward to providing 

you with future legislative updates!  

On a rainy Tuesday evening, April 1, Women Lawyers of Sacramento hosted its first quarterly happy 

hour mixer at Capital Dime. In honor of Equal Pay Day (April 8, 2014), Capital Dime created a spe-

cialty cocktail for our group which we named the "Crush 77". According to the American Association 

of University Women, women still earn only 77 cents for every one dollar men earn. Another calcula-

tion states that women have to work a full week and through Tuesday of the following week to make 

as much a men do in a traditional work week. At our Tuesday happy hour, WLS members, friends, 

and colleagues enjoyed the time to connect in a relaxed and elegant environment.  

Please join us for our next WLS Happy Hour!  All are welcome.  Date and location to be announced.  

“Crush 77” 
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ARE YOU A MEMBER OF WLS? HAVE 

YOU RENEWED YOUR WLS               

MEMBERSHIP? 

Please remember to return your  

membership application or renewal form 

and check to WLS.  

There is a form conveniently located  

at the end of this newsletter. 

WLS Is Accepting & Publishing  

Readers’ Announcements 

Do you have an announcement that you would like to 

share with the WLS members? If so, please email Ellen 

Arabian-Lee at ellen@gurneelaw.com and Alissa Strong 

at astrong@hansenkohls.com.  We will make an effort to 

print your announcement in a future edition of the WLS 

Newsletter (depending upon available space).  The dead-

line to submit announcements is the 1st of each month. 

Please attach any digital photos or other art that you 

would like to share with your email.  

Save the Date 2014 WLS Luncheon Schedule 

All Luncheons will be held at Lucca Restaurant and Bar,                                               

located at 1615 J Street, Sacramento 

  April 24 

May 22 

June 26 

July 24 

August 28 

September 18 

October 23 

November 20  

December 11  

Save the Date!   

The Mother Attorneys Mentoring Association of Sacramento is planning an event at 

Arden Hills Country Club, where moms can enjoy some time in the spa and kids 

can get cooking lessons!  Details to follow but please save the date of June 1st from 

1:00 – 4:00 p.m.  If you would like to be added to the MAMAS listserve, please 

email your information to MAMASacramento@gmail.com. 

Virginia Mueller is Turning 90! 

Virginia Mueller, one of our founding mothers, is turning 90 this month.  WLS 

will honor Virginia’s milestone birthday at our April 24, 2014 lunch at 

Lucca’s.  We hope you can join us.  WLS is also collecting birthday cards for 

Virginia.  Please submit birthday cards to the WLS mail box or a WLS Board 

member so that we may present them to her at the luncheon.  Thank you! 

mailto:MAMASacramento@gmail.com
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Mission Statement:  Women Lawyers of Sacramento supports and encourages every woman lawyer in her career aspirations 

and helps promote a society that places no limits on where a woman’s skills and talent can take her.  Women Lawyers of Sacra-

mento dedicates itself to (1) promoting the full and equal participation of women lawyers and judges in the legal profession, (2) 

maintaining the integrity of our legal system by advocating principles of fairness and equal access to justice, (3) improving the status 

of women in our society and (4) advocating for equal rights, reproductive choice, equal opportunity and pay for women, and cur-

rent social, political, economic, or legal issues of concern to the members of Women Lawyers of Sacramento.  

Foundation Mission Statement:  Women Lawyers of Sacramento Foundation is the charitable arm of Women Lawyers of 

Sacramento.  This charitable organization seeks to address the unmet needs of women and children and raises funds to support 

legal educational opportunities and community programs that satisfy these needs. 

Principles:     Women Lawyers of Sacramento is premised on the belief that women deserve equal rights, respect and opportuni-

ties in the workplace and in society at large.  Women Lawyers of Sacramento endeavors to support and enhance the participation 

and representation of women in significant leadership and management positions in the legal profession.  Women Lawyers of  

Sacramento also strives to eliminate all forms of bias, discrimination, and harassment, including all forms of violence against women 

and children, and supports diversity in the legal profession, in legal education, and in society in general.  We work toward these 

goals through mentoring, legislative and administrative advocacy, community service, networking, educational seminars, and open 

forums of discussion focused on advancing and supporting women.   
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