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Operation Protect
and Defend, the program in
Sacramento dedicated to pro-
moting and protecting the Con
stitution and civic participation [
in Sacrament ool

D gohoals) celebrated another su
cessful year with its first annua
Modern Masters of America
Fine Art Gallery Reception, hel
on April 29, 2010 in the Ro-
tunda of the United States Dis-
trict Courthouse for the East-
ern District, and the Law Day
Celebration Dinner, held on
May 4th at the Sheraton Grand
Hotel in downtown Sacra-
mento. The dinner put the
spotlight on young area high
school students who had written essays as
part of the 0Story

& Defendod

Protect
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Back Row: Joan Stone, Pat Sturdevant, Jerilyn Paik, Karen Goodman),
Jernegan; Front Row: Richard Pauly, Premila Devi, Patricia Narayan
Charity Kenyon

The Modern Masters of America Fin
0 Art GAllerg Receptiandfeatairedsthee gntriesam
or created artwork for the first annual the art contest, displaying artwork from Sacr
OModern Masters of Amenrntiac aadr eaa thicgpmtscshaq
which they expressed their ideas regarding featuring live music and appetizers provided
civic participation and Constitutional rights. by Waterboy Restaurant. Each of the art

pieces were judged at the event and six win-
The Operation Protect and Defend | ers wer chosen to

program features 0D L%Jv@a?ﬁuﬁqer%‘he LANSaY birfhér ut

program where judges and lawyers engagedy,q gpotiight on the area high school student
students on a chosen Constitutional topic in &inners of the "Story of America" essay con-
classroom setting. iTdds yER"Ore PN Fe MR[Smd
dom of speech. The students were given th‘?:ontest and also highlighted those students
opportunity to entery} gio%d oﬁtééo%ér%se?eflecnﬁ\dﬁ?e i
essay contest, wherein they wrote essays g of civic participation and Constitutional

about the topic of freedom of speech. This ; ;
ights, especially as these apply to young peat
y@a? bd?eratlon Protect and Defend also in- ple.

troduced its first annual oOModern Master
Americaé art cont estThisyeardhe baw Day®igngeraltgo feairgc
a new segment of students who were encou1key note speaker, Mary Beth Tinker. Mary
aged to use alternative vehicles of expressmﬁeth Tinker was a student petitioner in the
and critical thought about the law through 1969 United States Supreme Court case

visual art.
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(Continued on Page 7)




As | sit and wait (rather impatiently, | may add) to become a mother any day now, it is interesting to re
the debate about United States Supreme Court nominee Elena Kagan's status of not being a mother. Appare
the concern is that once Justice Ruth Bader Ginsberg retires, there will be no mothers on the US Supreme Co
| ask, does it matter?

It has not mattered for any of the male justices, although all of them currently on the court are fathers.
But, former Justice David Souter is not a father and even though | was not paying attention to his confirmation
hearings in 1990, | am willing to bet that his ability to serve as a justice was not questioned because of his lack
having children. It is shameful that there is this double standard when it comes to female nominations.

Several of the articles on this issue ask whether Ms. Kagan is equipped to rule on workplace discrimi
tion, reproductive freedom issues and genetic engineering when she has not dealt with the specific issues fac
mothers. Again, the double standard rears its ugly head. Do the male justices have the ability to rule on thes
same issues since they are not women? Has that been asked?

The article The Supreme Court Needs More Mothers written by Ann Gerhart that appeared in The
Washington Post on May 16, 2010, raised the point that President Obama's short list for nominees had very f

mothers on it because statistically it is still difficult for mothers to advance to the point where they could be nongi-
bme

nated to the US Supreme Court. The biggest barrier is "the maternal wall" which is a set of assumptions that ¢

when women in the workplace have children. The assumptions are that once a woman becomes a mother shé

:
‘

One of the saddest conclusions of the statistics is that it raises the question of whether women can hay

put her family first and work second or that she has lost brain power because she now has children. Ms. Gerh
guotes the American Journal of Sociology study which found that there is greater discrimination against moth
than women in general and a 5% wage penalty per child. A high percentage of male executives in US corpor
have a spouse or partner who is not employed whereas almost the same high percentage of female executive
US corporations have a spouse or partner employed full time. In the judiciary, only 22% of the federal judiciar
women and 26% the state judiciary are women as found by SAINany's Center for Women in Government and
Civil Society. Al so, interestingly, American wo
with postgraduate degrees have the lowest fertility rate and women with no high school diploma have the high
fertility rate.

it all. | would like to think we still can.

Of course | hope that the US Supreme Court is diverse enough to represent all Americans. But, | was

a mother for 37 years and | believe | was sympathetic and empathetic enough to the issues faced by my colleagt

who were mothers. | am not ready to draw a line between mothers and-rrasthers in the workplace or in the
judiciary. Granted that sentiment could change in a few days . . .
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Pl ease Join Us At The Women Lawyers

Jennifer Duggan, Maralee MacDonald, Jennifer Randlett Madden, and
Megan Lewis

DATE: June 24, 2010

TITLE: Life As A Partner
Join our panel of distinguished female partners as they discuss what you can expect when you become a partner/shanetipidén/pri
law firm.

JenniferDuggani s a sharehol der of Porter Scott and is currently t
ness, real estate and employment litigation. She also provides general preventative advice to assist clients in gediind litiough-

out her career Ms. Duggan has represented a variety of private and public entity clients in a broad range of litigatisimtetite state
and federal courts; particularly in the areas of employment discrimination and harassment, wrongful termination, ciairigbngrn-
mental tort liability. Ms. Duggan has also practiced in the areas of general negligence/personal injury work, auteiatifty,death,

and ADA public accommodation and disability access law. Ms. Duggan obtaipedsh@éoctoratefrom the University of Oregon

School of Law in 1996.

Maralee MacDonald is a principal oBoutin Gibson Di Giusto Hodell Inc.  and a member of its litigation groupvs. MacDonald
devotes much of her practice to intellectual property, real estate, officer and director liability and corporate dis@inesas substantial
experience in cases involving software and technology, trade secret misappropriation, shareholder disputes, antitrusir aodpefi-
tion claims, and commercial contractdls. MacDonald has represented bankruptcy trustees and businesses in preferentiat tansfe
tions. Ms. MacDonald obtained her juris doctorate from the University of Wyoming in 1996.

Jennifer Randlett Madden is a partner of Downey Brand LLP. Ms. Madden has extensive expertise advising and counseling local a
national employers on California and federal labor and employment compliance. Ms. Madden represents both public anchpbyate e
ers in labor and employment litigation, including claims for wage and hour violations, unfair business practices, samdntatiacrimi-
nation, wrongful termination, unfair labor practices and breach of contract. Ms. Madden is also a prolific speaker, graséfdinariety

of employment law topics to local leaders and human resource professionals. Ms. Madden obtained her juris doctorate fhaiprethe
sity of San Francisco School of Law in 1996.

Megan Lewis is a partner of Wilke, Fleury, Hoffelt, Gould, & Birney, LLP. Ms. Lewis' practice focuses primarily on bankruptcy litigati
and general business law. Ms. Lewis' bankruptcy practice includes representation of Chapter 11 debtors, representatjmeraf Cha
trustees and representation of creditors. Ms. Lewis' business practice includes business litigation as well as provigliogigess to
business entities. Ms. Lewis also counsels clients regarding the Health Information Portability and AccountabilitylAsetis Mdistained

her juris doctoratefrom the University of thePacific, McGeorge School of Law in 2002.

WHERE: Lucca Restaurant and Bar
1615 J Street, Sacramento, CA

TIME: 12:00-1:15 p.m.

MENU: Gnocchi with tomato marinara, otChicken Risotto with basil pesto, tomatoes and sweet corn, loucca Chicken Caesar
with grilled chicken breast, crisp romaine, gaditchovy dressing, parmesan and croutonsSeared Salmon Saladwith radicchio and
romaine, chopped and tossed with lemon oregano dressing and seasonal refgsfi|est Chicken Sandwichand a mixed green salad.
Please note that the Grilled Chicken Sandwich contains baBach menu item comes with the choice of soda or iced tea.

COST: $25.00 for WLS prepaid members, past presidents of WLS, and judges; $30.00 for all others, except law students, whose cc
$15.00. It may not be possible to get the entrée of your choice unless reservation is made before the deadline.

Please mail your check, payable to WLS, with menu choiceeceipt by June 22, to WLS, Attn: Luncheon, P.O. Box 936, Sacramento,
CA 95812. Please indicate if you are a pre -paid WLS member, past president, or judge on the check. WLS is charged for
cancellations. Payments must be received in advance and are not refundable.

Seating at the door is subject to availability. Please bring any unused toiletries and women's personal items to the thededems
will be donated to Maryhouse, a ngofit organization that helps homeless women and children.



WLS is pleased to announce that Jennifer Duggan, a shareholder at Porter Scott, has been selected as an
honoree of the Sacramento Busi ness Jo-hanaoreedincladdBrme n Who M
Nancy Appelblatt, an Ear, Nose and Throat Physician in private practice; Ann Madden Rice, the CEO of the UC |
Davis Medical Center; Mi chel e Steebe, Executive Di re:ct o]
and Nancy Vasquez, President of Made in the Sh@tle.15th Annual Awards Luncheon will be held at the Hyatt I
Regency on Friday, June 25, 2010 to celebrate the achievements of these outstanding women with exemplary caree|l>

or entrepreneurial accomplishments within the Sacramento region. |

1
Jenni ferds selection was the result of a number b f [

Porter Scottds Managing Shareholder Andy Warbur g, (‘JJ:enn
tive litigator in complex business matters and empl oy me

Jenni ferds practice areas include appell ate, bus
insurance, public entity liability, and real estate. In addition to her litigation practice, Jennifer has been an Adjunct
Professor at the University of Pacific McGeorge School of Law. She is a 1996 graduate of the University of Oregon
School of Law.

ne:




On May 19, 2010, | attended the 2010 Legislative Day for the Conference of California Bar Associations (CCBA)jjorgan-
ized byLarry Doyle , a very experienced lobbyist working for the CCBA. Thiskhkhy event began at tijhe K
400 Capitol Mall offices at 9:00 a.m., where CCBA members from San Bernardino, Orange County, Los Angeles, Inland Empire,
Sacramento, San Francisco, Alameda, and San Diego gathered and received their marching orders from Larry. | represgnted
Women Lawyers of Sacramento at this event.

legislation being reviewed by the legislator or staff members.

We walked to the Capitol from the Kronick offices to attend a briefing held by the Administrative Office of the Co
(0AOCO6) on CuhGhidb Diccgoe daf the Office of Governmental Affairs for the Judicial Council, reported on the
following concerns:

f The Governoros January budget proposed a oOtrigge I

ceived to mitigate the stateds overall funding sfhort
no longer included this potential reduction.

The Governords January budget proposed an offsetifof
to impose new fines as part of an Automated Speed Enforcement Program. This particular part of the briefing drew
a lot of attention from the CCBA members who opposed this program. The projected funding was accompa il- by
a commensurate reduction in proposed General Fund support for Trial Court Funding. In the May Revision, the
Governor revised his proposal to reflect 6 months of assumed revenues in F¥ZIM1N projected at $206 millio

with approximately $90.8 million in additional General Fund added to reflect the reduced revenue projects.

The Governords Budget also proposed that $41 milflfi on
ment Program would be available to address a projected shortfall in court security. This proposal was then placed
by another proposal to increase the court security fee from $30 to $45, with the intent of raising $60 million tg

offset the shortfalls in court security funding. Court Security was proposed to be broken out as a separate prggram
item within the trial court funding appropriation.

Their courts construction projects will continue to move forward.

It was reported the Governor is proposing to implement, over-g&ar period, electronic court reporting in all ne

felony cases. The Governor would reduce trial court funding by $13 million in FY-2010, based upon an as-

sumed costsavings related to this proposal. The CCBA litigation members were dissatisfied with this part of|the
briefing, noting inconsistencies and dysfunction in the current CMS systems being tested in the State. They ited to
the federal courts® success as a clear indicatio t h
success being currently experienced in the state courts.

The Leg
Il ion fo

sl ative Analyst&s
it

i
r employee benef S

Curt asked the CCBA members meeting with legislators this day to be sure that the $100 million and $17.9 nj|llion
stay restored, to support returning all courts to nesiosure status, and to be sure to protect the infrastructure
necessary for court construction.

(Continued on Page 8)



The May luncheon featured Judge Judy Holzer Hersher, Referee Carol S. Chrisman, and Administrative|lL.aw

Judge Dian Vorters. All three women indicated that they loved their jobs and each believes she has the best job inthe
state. It was refreshing to hear such positive comments from women lawyers.

Judge Judy Holzer Hershieas served as a Sacramento County Superior Court Judge from December 2000 to

the present and is the current Chair of the Temporary Judge Training and Coordination program, training and ovefseeing
volunteer judges in various courts, such as small claims and traffic court. According to Judge Hersher, she loves [fler job
because she is paid to do the right thing each day and does not have the pressures associated with a billable houf|require-
ment.

Judge Hersher encouraged anyone who is interested in becoming a judge to volunteer for the Temporary|Judge
Program. Through this program, the Sacramento Superior Court maintains a panel of trained, qualified, and expefjenced
attorneys who serve as temporary judges in the areas of Family Law, Probate, Traffic, and Small Claims. Any attgrney
with over five years of practice can apply to become a temporary judge. An attorney must also have, within the prgvious
three years, taken a three hour course on bench conduct and demeanor, a three hour course on ethics, and a co 'se on
the substantive law in each subject area in which the attorney will serve as a temporary judge. Judge Hersher in ated
that the court desperately needs more temporary judges because the number of attorneys participating in the progfam
has decreased and many more individuals are filing actions in small claims court to avoid the costs of hiring an dt{prney. |
interested, additional information can be foundatp://www.saccourt.ca.gov/general/tempordangdge.aspx

Referee Carol Chrisman has served as a Judicial Offe&ree of the Sacramento County Superior Court fro
1998 to the present. Her current rotation/assignment is Juvenile Delinquency. In her current assignment, Refereg|Chris-
man indicated that she hears cases in which a child has committed a crime. Referee Chrisman enjoys this assigfjment
because it allows her to try and make a differeneef|lin a
Chrisman has also heard dependency cases in which her goal has been to protect a child and keep families unifigdl when
appropriate. One of the reasons Referee Chrisman believes her job is the best in the state is because each day ig|differ-
ent.

Admini strative Law Judge Dian Vorters has been |lan Ad
gional office of the Office of Administrative Hearings since August 2008. Judge Vorters extolled the virtues of bei g an
ALJ despite having the burden of billable hours. Judge Vorters is in the general jurisdiction division of the Office cH‘ Ad-
ministrative Hearings, and, therefore, she hears cases for all different state agencies, from the Medical Board to t ||- De-
partment of Fish and Game. According to Judge Vorters, the variety of cases she hears allows her to learn some ing
different each day and stave off boredom. Judge Vorters believes that anyone who is thirsty for knowledge and layes trial

and being in court is an ideal candidate for her job.


http://www.saccourt.ca.gov/general/temporary-judge.aspx

Tinker v. Des Moines Independent Community School District, a pinnacle civil rights case wherein students were|sus-
pended from school for wearing black armbands to protest the conflict in Vietham. Tinker v. Des Moines Independent Cainmu-
nity School District 393 U.S. 503 (1969). These students sued the school district, seeking an injunction restrainirapthe .!
district from disciplining the students for speaking out peacefully against the Vietnam conflict. The Supreme Coufamid
of the student petitioners, holding that a prohibition against expression of opinion, without any evidence that the adesgal
to avoid substantial interference with school discipline or the rights of others, is not permissible under the First ateditbur
Amendments. (Tinker, pp 568514) In doing so, the court echoed the principles set by West Virginia v. Barnette, which found:

"The Fourteenth Amendment, as now applied to the States, protects the citizen against the State itself and all of jis crea-
tures--Boards of Education not excepted. These have, of course, important, delicate, and highly discretionary functiong & t non
that they may not perform within the limits of the Bill of Rights. That they are educating the young for citizenship isfogaso
scrupulous protection of Constitutional freedoms of the individual, if we are not to strangle the free mind at its sourteaahd
youth to discount important principles of our government as mere platitudes." 319 U.S., at 637. West Virginia v. Bai®ette
U.S. 624, at 637 (1943).

Downey Brandods | ar gwasperfecty fetavith e sitiecha filled tgy delftious light appetizers and bever-
ages, and a large circle of chairs. The Leonard M. Friedman Bar Association organized another fabulous event fillddoaitrafoo
raderie and insightful information.

On May 12, 2010, thélonorable Kevin R. Culhane , Judge of the Superior Court of California, County of SacramentoHte-
orable Judy H. Hersher , Judge of the Superior Court of California, County of Sacramento, antithrerable David
Rosenberg, Judge of the Superior Court of California, County of Yolo all spoke at the event and made it a huge success. The even
was designed to inform those interested in becoming judges as to what being a judge truly involves. It was based @p-a nove
proach that relied entirely on an interactive question and answer format in a roundtable setting.

All of the judges candidly shared descriptions of their jobs and the effects of their positions on their individualhiegall [Bve
what they do, and it shows. Each had their own brand of humor that also made the evening entertaining.

Some of the topics touched upon by each of the judges were:

How to prepare for becoming a judge

Training courses for judges

Personal perspectives of the transition from attorney to judge

What those first days, weeks and months as a new judgeeaiblike

Where new judges can find assistance to help them get rolling in the position
How the skill sets of a lawyer and a judge differ

w W W W W W

Many insightful questions were posed throughout the evening.

Thank you to the Judges and the organizers for putting together such a personal, informative event.




Conference of California Bar Associ at.

(Continued from Page 5)

Curt suggested, in addition to income coming from the pect was a popular item for the lawmakers, but the CCBA mem-
red light ticket program, that maybe there should be an increasédérs who opposed it were able to express their dissatisfaction
filing fees for complaints and motions and increase in fines. Thwiith this proposal. The idea that CCBA could provide expert
were CCBA members who opposed the increase in filing fees aassistance on legal practicelated legislation was well received by

an impediment to access to courts by lower income litigants. the lawmakers and their staffs.

After the AOC Budget briefing, we split up into smaller | could not attend the CCBA Futures Committee meeting
groups towalk to the Capitol officesind meet with the various  afterwards, but they distributed a copy of ti2910 Futures Com-
legislators that Larry had arranged for us. prticular group met mittee Report to the attendees of the May 19meetings.If you
with Anthony Willams of Senat or Darrel wi Shetobeegésvef ii cepy of this
Assembly membeAlyson Huber (a former delegate to CCBA your requestto | at msanders@legintent.com . The SCBA
only a few years ago), amdyte Fisher of Assembly member  Bar Delegation has a Juné®2@eadline for written responses to
Dave Jonesd office. WeMikel |  thie Report,iwithhits FAItsireseSoblzdmynittea eneeting on the week-
Feuer, chair of the Assembly Judiciary Committee on Judiciaryend of June 287. The SCBA extended an invitation to WLS to
who explained the budget issues facing the courts and took a njoim-in the meeting or schedule our own. The CCBA Board will
ber of questions from our group. meet on July 10and take a position on the future of the CCBA.

Once the WLS committee has had a chance to review the CCBA

u\;rgport, we will determine our course of action.

In all cases, the busy legislators and their staff gave
their undivided attention for the time each one allotted to us.
asked our questions, talked to them about the benefits of CCBA
to the legislative process and reiterated some of the talking points
set forth by Curt in the AOC briefing. The retight ticketing as-

CBA 2010 Resolutions
review the three WLS resolutions proposed for

org/res _2010_03.html
OI0/pdis/R2010/03 -04-2010.pdf
OI0/pdis/R2010/03 -05-2010.pdf
org/res_2010_04.html
0I0/pdis/R2010/04 -04-2010.pdf



mailto:msanders@legintent.com
http://www.calconference.org/res_2010_03.html
http://www.calconference.org/pdfs/R2010/03-04-2010.pdf
http://www.calconference.org/pdfs/R2010/03-05-2010.pdf
http://www.calconference.org/res_2010_04.html
http://www.calconference.org/pdfs/R2010/04-04-2010.pdf

On Wednesday, May 12th, the Career Advancement
and Retention Committee (CAR) conducted a Brown Bag
Lunch on the subject o0Opening
featuring guest speakers Karen M. Goodman and Jerilyn Paik.
Approximately 19 people participated in this CAR event.

Karen and Jerd both past presidents of WLS who are also
wellkknown sole practitioners in our Sacramento legal com- g
munity & spent the afternoon with CAR mentees and other
members of WLS, sharing ideas, insights and experience from §

their years of solo practice.

Your Own Law Practice,

See below for the calendar of upcoming CAR evefts:

9/8 Brown Bag Lunch, 12 noon, Developing Lead-

ership Skills, 350 University Ave. # 200
10/13 Brown Bag Lunch, 12 noon, Business Deve
ment, 980 9th Street, 2nd Floor

op-

Their presentation addressed many components § 11/10 Brown Bag Lunch, 12 noon, Namaditional
related to succeeding as a solo practitioner (and as a lawyer Legal Careers, 980 Sth Street, 2nd Floor
generally), from developing ski.l I\; and comé)et ence inl one

; : - : TO RSVP for the Brown Bag Lunches, please corjact

pragnce area, to matters of judgment, vision, personal satis- Cindie Wilding, 916551-2596 or P
faction and commitment. cwilding@maslaw.com

There will be a short break in the Brown Bag Series
over the summer months, with the next Brown Bag Lunch,
oDevel oping Leadership Skills, 6 scheduled for Wednesjday,

September 8th. Efforts to match mentors and mentees will
proceed over the summer. If you are a WLS member and
would like to view the mentor application forms, please con-

tact Cindie Wilding, cwilding@mgslaw.com.



mailto:cwilding@mgslaw.com

