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/V/V$\ Justice Arthur Scotland Speaks to WLS Regarding How He Has

Benefitted From The Influence And Advice Of Women

WIHATEG SIS 1D E By Kim Kakavas, Vice Chair, Judicial and Other Appointments Committee

August Luncheon 3
Details

s a frequent attendee of Women Lawyers of

o't n'eSacramento Luncheons, retired Justice Arthu
Scotland switched roles this month and presented &
Reflections By WLS our July Luncheon featured speaker. During the Lu
Past President eon, Justice Scotland spoke to Women Lawyers ab
Dawn Cole 5 || the various women mentors who made a significant

i mpact on his |ife. I n
Save the Date for Fall mentors influenced his decision to enter the legal fi¢
CAR Events 8 a decision which he likely would not have made on
own. Justice Scotland believes that his career path
large part, the result of the perspectives and advice
from a number of women. Justice Scotland explained Justice Arthur Scotland
to the group how each woman was a positive influence on his professional life and!
his interest in public service.

Presi dent 6s 40

Announcements
& Other News 9 -17

WLS August 2011 Justice Scotland reported that the ph
Luncheon tor, from Greek Mythology. In Greek legends, when Odysseus left for the Trojan
War, Odysseus placed Mentor in charge
oMultifaceted Odysseu = B o < e ace. In modern

Advocacy i times, the name Mentor was

The Current adopted in Eng lish as a term
Campaign to describing a — person who
Obtain Cover- imparts wisdomjgaisss and shares
age for l}n{thedge Wit a less experi-
enced colleagugs N A mentor can
_ be atrusted | friend, coun-
Featu“ng: selor or teacher. In the
Pat Sturdevant traditional ; sense, a mentor
typically guides’ — - — the less experi-
August 25, 2011 enced person Justice Andr_ea Hggh, Charity Kenyon, and Jus—to vETEa e
Lucca Restaurant career, enhance tice jllistEISE S her education

(See page 3) or build her networks. (Continued on page 2)
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(Continued from page 1)

Justice Scotland shared with Women
Lawyers the various mentors he has hgy
during his life, including his mother, fo
mer elementary school teacher Sister
Mary Patrick, college counselor, femal:
co-workers and also his wife. Justice
Scotland spoke about how each of the
women played a pivotal role in influeng
ing his | ifebds de

Of note, Justice Scotland described hi b

college counselor, who was a thought , A 3
listener in helping Justice Scotland for i 2
mulate his postollege plans which , L‘ "l'- ,
eventually led to his successful career at \/ida Thomas, Justice Arthur Scotland, and Susan Carlsen

(the District Attorneyds |of
influential role of female mentors throughout his life, Jus-
tice Scotland also praised Chief Justice Tani Cantil
% Sakauye for embodying many of those same characteris-
Bl tics possessed by his mentors.

™ During his retirement, Justice Scotland has kept busy
working on various committees and trying his best to
serve as a mentor for others.

June Coleman, Michael Levy, and Jean McEvoy
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Please Join Us At The WLS August Luncheon Featuring
WLS Past President and Current CWL President
PAT STURDEVANT

TITLE: Multifaceted Advocacy i The Current Campaign to
Obtain Coverage for Autism

DATE: August 25, 2011

Pat Sturdevant has a long history of consumer advocacy, and one of her current projects is supporting the
sion of insurance coverage for children seeking treatment for autiBh@ incidence of autism, a severe menta
condition, is increasing and it can be disablidg.Ms. Sturdevant will explain, effective, transformative treatm
is available, but costlyinsurance companies and HMOs delay, deny, and defend, against claims for tre#tsn
a result, parents with sufficient monetary resources, and/or advocacy skills often obtain treatment that will
children to be mainstreamed by first grade, while children whose parents have neither face a bleak future
closed off from the world and institutionalizatioMs. Sturdevant will discuss solutions to this problem, incluc
supporting legislation that expands insurance coverage for treatment for children with this disability.

Ms. Sturdevant is the Deputy Commissioner for Policy with the California Department of Insurder. to her
appointment with the Department of Insurance, Ms. Sturdevant served as Assistant Chief Counsel for the
nia Department of Managed Health Care, where she handled the most complex enforcement matters for t
partment, such as the litigation which declared the industige practice of postlaims underwriting unlaw-
ful. Ms. Sturdevant was formerly Executive Director and General Counsel of the National Association of C
sumer Advocates in Washington, D.C and has extensive experience as a public interest I8igevas winner

of the Ronald M. George Public Lawyer of the Year Award for 2009.
Pending 1.0 Hour MCLE Credit for Substantive Law.

WHERE: Lucca Restaurant and Bar TIME: 12:001:15 p.m.
1615 J Street, Sacramento, CA
MENU: The Governoro6s Special Salad (mixed greens,

cheese), Lucca Chicken Caesar Salad, Vegetarian Risotto, or Spaghetti and Mé&attialleenu item comes
with the choice of soda or iced tea.
COST: $25.00 for current WLS members, past presidents of WLS, and judges; $30.00 for all others, exce

students, whose cost is $20.00Vithout advance reservation, it may not be possible to get the entrée of your

choice.

RSVP with menu choice and confirmation of mailed check by August 22, to Julia Reeves at (916)
781-2550 or jreeves@hansenkohls.conPlease mail your check, payable to WLS, with menu cHoicee-
ceipt by August 22, to WLS, Attn: Luncheon, P.O. Box 936, Sacramento, CA 95812ase indicate if you
are a current WLS member, past president, or judge on the check. WLS is charged for cancella-
tions. Payments must be received in advance and are not refund8efating at the door is subject to availabil
ity. Please bring any unused toiletries and women's personal items to the luncheon for donation to Maryh
non-profit organization that helps homeless women and children.
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@ PRESI DENTO8S CORNER

Five Tips for Effective Time Management
By: Jamie Errecart, WLS President

Women often ask me how | manage to handle a full time job with four very active kids (my husband, 11
year old daughter, 8 year old son and 6 year old son) along with an active yet still sleepy newborn. Truthfully, |
havendot completely effectively managed my current
2011) . But , I 1 magine that | will eventually &et
about my life as | knew it before my newest angel was born (e.g. before July 15, 2011). My hope is that writing
article will remind me of the things | need to do to make my life run more effectively right now. To make things
easy, |l 611 call these tips my top five rul es.

Rule #1: Live in the moment. Stated another way, whatever | am working on at any one time | give it all
my attention. If | am writing a motion the best way to get me through it is to work on the motion without inter-
ruptions. | also find that this produces my best work product. If | am helping my children with their homework o
if we are playing a game, | am completely focused on what | am doing at that moment in time. This also helps r
to be good a ®bywdmalételylfodusingadrmmymgrk | am being a good attorney and when | com-
pletely focus on my kids | am being (hopefully) a good mom.

Rule #2: Let go of electronics. Technology is amazing. In truth, | know that | am capable of what | cur-
rently can handle because of technology. However, technology can also be a huge waste of time. | checkmy
emails only a few times a day. While a | ot of ful
me away from what | am doing. | lose my focus and it takes me a while to return to the task at hand. | know iti
hard to avoid but it is definitely effective! Sometimes | will even completely close out Outlook so that | am not
even tempted.

Rule #3: Set aside a time for communication. Rather than always answering the phone and responding
an email or text on the spot, | find that if | set aside time during the day (for example an hour in the morning and
an hour in the afternoon) that | am much more productive. Abiding by Rule #2 helps with this process. Thisisr
to say that I ignore an important call from a client or family member if | know it is coming. But generally speakin
setting aside time for communication is a very effective way of saving time.

Rule #4: Lists, lists and more lists. | love lists. 1live by lists. | make daily lists, weekly lists, and even
monthly lists. Often before I leave the office | will make a list of what | want to get done the next day. It keeps r
focused and then | am ready to go in the morning. Plus, | absolutely love to cross tasks off my list as | complete
them. | feel very accomplished. Patstwork as well. Not only do they keep me on task but they are a huge
memory helper. If | think of something | need to get done while | am in the middle of doing something else, | wil
quickly write it on a posit and stick it to a place | will remember so | can add it to my list at an appropriate time.
At home, it helps me to have a list of the meals we plan to eat for the week. That way we can grocery shop on
the weekend and purchase everything we need rather than stopping at the grocery store multiple times through
out the week (of course | also make a grocery list so | can get through the store quickly a®twslis both time
effective and it keeps me from spending too much money at the grocery store by throwing everything in the cart
that looks good).

Rule#5:Prioritize. There are always things that
is not due for another month. Or a letter | need to write to a client. | will start to write it but then let myself be
distracted by something else (I go back to Rules #2 and #3). However, the longer | procrastinate the more 'stres
it causes and the less productive | become because | constantly break Rules #2 and #3. By making my lists (se
Rule #4) | prioritize things that need to be done on a daily basis, weekly basis and monthly basis. By incorporat
Rule #1 | get the task done rather than continue to put it off on multiple occasions.

As a woman attorney with children, time management is crucial. The above five Rules are five of the ke
things that | do to keep me on task and make me productive. The more | incorporate these rules in my life,|the
more | accomplish and the more effective | &rhoth at work and at home. If you feel overwhelmed you may
want to try one, or all, of these rules.
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Reflections By AWLS Past President
By: Dawn Cole,WLS President 1991

was President of WLS 20 years ago in 1991. After graduating from McGeorge School of Law in 1978, | cc

pleted an MBA in Taxation at Golden Gate University during my first two years of law practice. | spent al-

most my entire career at McDonough Holland & Allen PC, where | specialized in estate planning, trust and
probate law and taxation law. | became a member of WLS shortly after | started practicing. The leaders of WL
were very inspiring to me. They were the pioneers of the Sacramento legal profession, and they were women |
looked up to as role models in the profession.

When | was President of WLS, even though women were entering the legal profession in greater numbers than
ever before, gender bias within the profession was a significant problem. At that time@igimtyercent of

women surveyed by the State Bar Committee on Women in the Law perceived subtle, pervasive gender bias. /
most two-thirds agreed that women lawyers were not accepted as equals by their peerssdvifiy percent

thought that taking maternity leave would have some adverse impact on their careers, and over half of those wt
were parents thought that having children limited their opportunity for advancement. Many women expressed
frustration about the o0glass ceilingd6 that kept | w
from moving into a particular area of law.

Twenty years agoNorkingWomama gazi ne | i sted oOatt or n deastdesitable carearse
for women. Why? High stress, long hours, travel requirements and lack of control over schedule were some of
the reasons listed. At one of our luncheons in 1991, a panel of six women gave us their insight into what it take
to succeed in a | arge |l aw firm. The panel consi s
who were pioneers) and 3 oO0second generation partn:
They pointed out that that some things had changed from the first generation to the second, but some things ha
not . Women | awyers were still often called by th
or other terms of endearment. Women were subjected to jokes about women, and women attorneys were ofter
forced to prove their competence over and over by constantly being tested and were often categorized as eithel
bitch or a pushover.

Then why did women want to become partners in large firms? The rewards the panel mentioned were control
over decisions on cases, control over your schedule, greater credibility with clients, financial rewards and in-
creased self esteem. And there were signs even back then that perceptions were changing. When my oldest s

was about six years old, someone asked him if he
Only girls can be | awyers!o

Anot her priority for WLS when | wad4iPreediattamcewds
the ABA Commi ssion on Women in the Profession pub

Commission determined that finding new ways to practice law that accommodate and encourage a balance be-
tween professional and personal life is of paramount concern to women, to men and to the profession as a\who
The influx of women into the profession brought these issues to the forefr¢g@ontinued on page 6)
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Reflections by Past President Dawn Cole (continued)

In 1970 less than 5% of lawyers were women. In 1990 more than 20% of lawyers were women, and more than
40% of law students were women. The Commission stated that these women want challenging work, but they
also want more time for their families. Whereas in the past women lawyers often believed it was a necessary s:
rifice to their career to delay or abandon having children, women in the profession around 1990 questioned
whet her that sacrifice was necessary or desirable
policies are better able to attract and retain talented attorneys of either gender.

So one of the WLS priorities during the early 9060:

for parental |l eave and alternate work schedul es|
policies for maternity leave or pattme practice until they were forced to do so when a specific female attorney
requestedittand t hen the resulting policy was heavily/| il

by the firm or considered a slacker. And for lawyers who took maternity leave or worked{pas, it often took
them off the partnership track and placed them 0on

| had personal experience dealing with these issues in a large firm. | got pregnant for the first time while | was
studying for the bar exam. The first day of the bar exam was the first day | started throwing up, and | threw up ¢
three days of the exam (and all during the rest of my pregnancy). | have 3 sons, all two years apart, so by my fi
year of practice, | had ayear old, a 2year old and a newborn. Workife balance was difficult, especially when
they were very young. When | was at work | felt
that | wasndét at wor k. But when my kids were in
| changed my hours so that | went to work very eadyarriving at the office at 5:30 or 6:00 (my husband got the
kids off to school), and then | came home at 3:00 when they came home from school. Surprisingly, my billable
hours were higher on that schedule than at any point in my career. Going in early allowed me to totally focus, b
cause no one was there to distract me and it was too early to talk to anyone on the phone, and | found that|l cor
tinued that efficiency throughout the day. | also spent a lot of quality time with my kids when they came home
from school. And | was able to coach their soccer teams and little league teams. So it was the best of both wol
for me.

The other schedule change that helped me tremendously was telecommuting from home. My area of practice
made it easy for me to draft or review documents at home, and | telecommuted for about 20 years. At first|l
worked at home one day a week, but after a short time | could see that my productivity (and my billable hours)
was highest on the days | worked at home, so then | started working at home two days a week. The schedule t
worked best for me was Monday, Wednesday and Friday in the office and Tuesday and Thursday at home, al-
t hough | changed my days in the office whenever | i/
found that | was not as efficient if | worked at home on Monday or Fraleny mind drifted more into weekend
mode if | was home on either of those days. And | made sure | was in total work mode when | worked at home.
My children were not home during my work hours, and | really looked forward to the uninterrupted work time.

Now | am happily retired! | am still really busy, but now | am doing the things | want to do. | play soccer thtee
days a week, and I am President of the Sacramento
| started playing soccer when | was 47, and I playonanbwer t eam cal |l ed Still Kil c k
all over the US and all over the world. We recently played in the World Masters Gam@geiinued on page 7)
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Sydney, Australia and Edmonton, Canada. We have won the US national championship twice-5&rwaeren,
and | have also won the US national championship twice for-60exvomen while playing with a San Diego tear

Recently my trainer at California Family Fitness has convinced abou
of us older ladies to do weightlifting competitions. She had teashifits
made for us that say oO0Sacr ament
weightlifting competition last year at age 62, and since then | have s
California State records in my age group and weight class in the be

R press and the deadlift! | never thought | would be doing this, but we
"W having a lot of fun traveling together and cheering for each other dur
M competitions.

a year before | retired. | was on the phone with a client at my office.
casually rubbed the side of my neck, and I felt a lump in my neck. It
~ small, about the size of a pea, but it scared me. | went to see my do
~ the next day. | was shocked when | was diagnosed with Hodgkins |
phoma. Six months of chemotherapy killed all the tumors, and all of
checkups since then have been clear. But that was a really scary experience for me and for my family.

When | was going through my cancer diag] N
sis and treatment, | appreciated all the hell
received from the Leukemia & Lymphoma :
Society. So | am giving back to them now
volunteering with their programs. Last
spring | signed up with Team in Training o
the cycle team. It was a challenge becaus
had never done cycling before. But we
trained together for several months, and |
was proud to complete a #kile bike ride
around Lake Tahoe on June 5tith 1600
other Team in Training riders from all over
the US. Il candt wa

So now, life is good. | enjoy everything | &
doing now. And | am very happy to still beg
involved with WLS.

n.

Last fall we played in a fun tournament in Puerto Vallarta. We plan to play in the World Masters Games again i
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The Career Advancement and Retention (CAR) Committee is planning a series of fall events to
foster career advancement and retention and invites all WLS members and friends to join the
following:

SEPTEMBER:
Join other members of Women Lawyers of Sacramento in Long Beach Septemb@ifdSthe State

Bar Annual MeetingThe Career Advancement and Retention Committee of WLS is coordinating opportunifies

for members of WLS to meet and spend time together during the Conference for business networking pur
and to promote introductions among WLS members and also to others attending State Bar events.

WLS Members who participate will register themselves as individuals for the Annual Meeting and
events they choose, and CAR will provide an agenda of planned CAR activities and meeting places to par
in advance of the tripPlease give us your feedback with an emaiiganto@surewest.nahdicating whether yo
plan to attend the Annual Meeting with us and which activities you would enjoy (activities are numk@tes 1
low). Activities under consideration include:

(1) Meet WLS members after workshops Thursday, September 15, 5:15 p.m.;

(2) California Women Lawyers Association Annual Dinner (Chief Justice Tani Sakidluye) Thursdaly,

September 15, 6:00 p.m. silent auction social hour; 7:00 p.m. dinner;

(3) Morning walk before breakfast and workshops Friday, September 167730(&.m. (meeting loca-
tion to be determined);

(4) Meet for continental breakfast in the exhibit hall Friday, September 16 and Saturday, Septem
8:309:30 a.m. (while supplies last);

(5) President's Reception Friday, September 16,-6:30 p.m. reception and/or 7:4%45 (p.m.) Musi-
cal performance;

(6) State Bar 5k Run/2k Walk for the Justice Gap Program Saturday, September 13.46.46m.

Please let us know if you are going to the Annual Meeting and note which, if any, of the above ev
you might like to do with the CAR CommitteeContact us right away if you have interest in forming and/or jq
ing a CAR/WLS table at the California Women Lawyers Dinner on September 15th. Call CAR Committee

chair Nina Santo if you have any questions, at®2189864. Information about registering for the Annual Meqt-

ing is available atittp://www.calbar.ca.gov/AboutUs/AnnualMeeting.aspx

OCTOBER:
Please plan to join the Career Advancement and Retention Committee Wednesday October 5 at
noon for a Brown Bag Lunch on the topic of Strategic Career Planning at Downey Biastice Duarte will be
our guest and speaker, and possibly another attorney from the Sacramento region.

NOVEMBER:
We are currently planning a businesstworking event in the Roseville are&ore information about this
will follow in the coming months.
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nnouncements & Other News

WLS 2011 Luncheon Schedule

All Luncheons will be held at Lucca Restaurant and Bar,
located at 1615 J Street in Sacramento:

August 25
September 22
October 27
November 17 (Grants Awarded)
December 15 (Swearing-in of 2012 Board) A

Sucea

EESTALIRAMT & BAR
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WLS Is Accepting & Publi shi

D 0 you have an announcement that you would like to share with the WLS
members? If so, please email Ellen Arabimat ellen@gurneelaw.con
and Erika Pickles at piclese @jacksonlewis.com. We will make an effort to fprint
your announcement in a future edition of the WLS Newsletter (depending ypon
available space). The deadline to submit announcements is the 20th of eath
month. Please attach any digital photos or other art that you would like to
share with your email.




WOMEN LAWYERS OF SACRAMENTO

Mission Statement:

aspirations
her. Women Lawyers of Sacramento dedicates itself to (1) promoting the full and equal participation of women law-
yers and judges in the legal profession, (2) maintaining the integrity of our legal system by advocating principles of
fairness and equal access to justice, (3) improving the status of women in our society and (4) advocating for equal
rights, reproductive choice, equal opportunity and pay for women, and current social, political, economic, or legal

and hel ps

issues of concern to the members of Women Lawyers of Sacramento.

Foundation Mission Statement:

society

Women Lawyers of Sacramento supports and encourages every woman lawyer in her career
promote a

t hat

Women Lawyers of Sacramento Foundation is the charitable arm of Women
Lawyers of Sacramentdlhis charitable organization seeks to address the unmet needs of women and children and

raises funds to support legal educational opportunities and community programs that satisfy these needs.

Principles:

Women Lawyers of Sacramento is premised on the belief that women deserve equal rights, respect

and opportunities in the workplace and in society at lar§gomen Lawyers of Sacramento endeavorsstepport

andenhance theparticipation and representation of women in significant leadership and management positions in the

legal professionWomen Lawyers of Sacramento also strivesliminate all forms obias,discriminationand har-

assmentincluding all forms of violence against women and children, and supports diversity in the legal profession, in
legal education, and in society in geneie work toward these goals through mentoring, legislative and administra-
tive advocacy, community service, networking, educational seminars, and open forums of discussion focused on ad-

vancing and supporting women.

pl aces

PRESIDENT

Jamie M. Errecart
Dept. of Education
jerrecart@cde.ca.gov

VICE PRESIDENT
Megan A. Lewis

Wilke, Fleury, Hoffelt, Gould & Birney

LLP mlewis@wilkefleury.com

SECRETARY

Christine E. Jacob

Hansen Kohls Jones Sommer &
Jacob, LLP
cjacob@hansenkohls.com

TREASURER

Maralee Eriksen

Boutin Jones, Inc.
meriksen@boutinjones.com

CAREER ADVANCEMENT AND
RETENTION

Peg Toledo

Mennemeier Glassman & Stroud
toledo@mgslaw.com

Nina Santo
California Financial Services
nsanto@calschools.com

DEVELOPMENT

Dena Bez

Bez Law Firm
dena@bezlawfirm.com

2011 WLS BOARD

Kim Lucia
Boutin Jones, Inc.
klucia@boutinjones.com

Susan C. Hill
Hill Law Offices, PC
Hill.Law.Office@gmail.com

GRANTS & A WARDS

Amy Halloran

Mopsick & Williams, LLP
Amy@MopsickWilliams.com

Rebecca Dietzen
Farrell Law Group
rebecca@farrelllawgroup.com

JubICIAL & O THER APPOINTMENTS
Jennifer Hartman King

Downey Brand
jhking@downeybrand.com

Elizabeth Dietzen Olsen

Emily Haenselman
Legacy Law Group

Erin Weber

Department of Managed Health Care

emily.haenselman@calegacylaw.com erinface@aol.com

Vice Chairs

Maria Sanders
Legislative Intent Service
msanders@legintent.com

Melissa Borrelli

Department of Managed Health Care

maborrelli@aol.com

MEMBERSHIP

Theresa Stein

Cal. Dept. of Healthcare Services
tsteinesqg@yahoo.com

Kelly Pope
Downey Brand
kpope@downeybrand.com

N EWSLETTER

California Senate Judiciary CommitteeEllen C. ArabiatbLee
Elizabeth.DietzenOlsen@sen.ca.gov Gurnee & Daniels LLP

Vice Chair

Kim Kakavas

Porter Scott
kkakavas@porterscott.com

LEGISLATION & BAR DELEGATION
Crystal Leas

Jacobsen & McElroy
cleas@jacobsenmcelroy.com

ellen@gurneelaw.com

Erika Barbara Pickles
Jackson Lewis
picklese@jacksonlewis.com

PROGRAMS

Julia Reeves

Hansen Kohls Jones Sommer &
Jacob, LLP
jreeves@hansenkohls.com

P.O. Box 936, Sacramento, CA 95812
www.womenlawyers -sacramento.org

Vice Chair
Bhavani Murugesan
bhavaniesq@gmail.com

PUBLICITY /COMMUNITY
RELATIONS
Sonia Fernandes

Department of Managed Health Care

sfernandes@dmhc.ca.gov

Angela Lai
Dept. of Managed Health Care
alai@dmhc.ca.gov

Vice Chairs
Eloisa Rivera
eloisamsh@gmail.com

Bindhu Varghese
Bv.bindhu@gmail.com

PAST PRESIDENT LIAISON
Jerilyn Paik

Law Offices of Jerilyn Paik
jeri@jplawoffice.com

JUDICIAL LIAISON
Justice Kathleen Butz

Court of Appeal, 3rd Appellate District

no



18th A wnual

Artfest

Thursday, Septemder 22, 2011 6:00-8:30 p.wnw.
The Vigeaya, 2019 2138 Street, Sacramenko, CA

Join colieazues ard friends in the splendor ¢f the Vizeeys for an evening
including local antistry, music, fcod, wire and silesnt 2uction.
Progeeds fund granls 1o locel charitable orgamizations and scholavships o law students.

Platinuun Sponsory Gold Sponsors
Carisen Thomas. L1P
! Downey Gomd L1
BOUIU] -.'0.103 Lﬁk‘-. Fin'nny Law Offices
Hanscn, Kohls, Joncs, Sommer & Jacob, LLP Jackson Lewss 11LP
Wike Pleury Toffelt Gauld & Birmney, T.LP Jezobsca & McElcoy
Kronick Moskovile Tialinzes o Gigad
Law OfTices of Judy Burcer, PC
Low MeKinley Bajersz Weber & Saleaka, 1P
Muenncimcier, Glassmen & Stroud LL?
Prcilic MoGenyee Schiool of Law
PLiliips Legal Services
Porfer Seatt
Sacranento Child Advocates. Irc.
SamnlT Couwrs Repesters
joan & Tony Stonc

Fur spansarship inforomtiou, teled infornwtion and‘or questions, please call:
Kimhesia Fucin (97 5) 123 2444, kncinfghemmjones, com; Dena Bz, (216) $13-0%24, dewftbezlosdnmces; or
Sustun Hild (9261 5680312, sasunlal i oz, com
Plcase return form and payment to:
WLS Forrdation, Atn: Kimberly Lucie, 2ro Boutin Jones, 5535 Capital Batl, See. 1500, Sacearoenc, CA 95814

O T woull like adolt vicke(sy ut S0 1ickel. C T would like child ticket(s) at S10'tickel.

Cocloses is my pavment io the amouat of §
Plende ke cheex pavakle tn HES Feundaton

Nanie:

Cuanpary:

Ao




WLS

WOMEN LAWYERS OF SACRAMENTO

WWW.WomenIawverSacramento.org

Eighteenth Annual Art fest
Underwriter Response Form

Please include me/my firm as a donor at the following level:

O  $1,000 PlatinumSponsor, includes 10 tickets

O  $500 Gold Sponsor, includes 4 tickets

O  $250 Silver Sponsor, includes 2 tickets

O  $100 Bronze Sponsor, includes 1 ticket

O I/We cannot attend but still wish to support the WLS Foundation as a
with the enclosed $ contribution to help defray the cosi
producing the event.

Name/Firm:

Contact Person: Telephone:

Address: City: Zip:

Email:

The Artfest will be held at #Vizcaya in Sacramento on Thursday, Septemheir@a 6:00
p.m. t08:30 p.m. If you would like further information about the eygrbease contact Kimber
Lucia & (916) 3214444 or Dena Bez at (916) 64824

Please return this form and donation
made payable to AWLS Founc¢

WLS Foundation
Attn: Kimberly Lucia
Boutin Jones Inc.
555 Capitol Mall, Suite 1500
Sacramento, CA 95814

*In compliance with thdnternal Revenue Service guidelines, the full amount of your donation above any
received is considered a tadeductible contribution.

**|f you would like to be a Platinum or Gold sponsor and included in all of ourepest advertising, plea
regpond byApril 5, 2011, otherwise, we cannot guarantee the acknowledgment in owvprag advertising. W
will accept all sponsorships up through the time of the event; however, we cannot guarantee
acknowledgment opportunities on the day ofekient for donations received afi®ngust 2, 2011



‘ N J l S WOMEN LAWYERS OF SACRAMENTO

ATTORNEY MENTORING FORM

Be a legal leader by providing guidance to another altorney who is very interested in your
practice and your experience in the legal profession.

By filling out this form you agree to have this information placed in a file of mentor
attorneys available to other WLS members for 2011.

Personal Information

Mame

Address:

Fhone mumber:

Emuail:

Best method and time to contact you:

Current Employer & Practice Area:

Law School(s) Attended:

Years in Practice:

Practice Area(s) (check all in which you have experience):

0 Labor/ Employment o Litigation

0 Real Property 0 Administrative Law

0 Probate, Wills & Estates 0 Consumer Law

0 Family Law o Appellate Law

0 Criminal Law 0 Taxation

0 Intellectual Property/Patent 0 Business Law

0 Torts 0 Environmental / Land Use Law
0 Municipal Law o Civil Rights Law

0 Worker's Compensation 0 Bankruptcy

0 Healthcare O

Practice Type(s):

0 Solo 0 Government Agency

0 Small Firm o Judiciary

0 Medium Firm 0 Education

0 Large Firm 0 Public Interest Organization

0 Corporate Coumsel o Legal Services Agency



Women Lawyers of Sacramento
2011 Membership Application

APPLICANT INFORMATION
o Please do not include my information in the membership directory
o New Member (Referred by: )

Name CA Bar Number Year Admitted
Firm/Office

Address

City State Zip

Phone Fax Email

Area(s) of Practice

APPLICANT STATUS

Active Member: (Member of the CA/Other State Bar, Honorary Member: (Justices, Judges, WLS
including retived attorneys and law school faculty) Past Presidents)
o $55: 0-5 years in practice/gross income under $50.000 o Dues Waived

o $65: 6-10 years in practice
o $75: Over 10 years in practice
o $100 or more: sustaining donor

Associate Member:
o $25: Law school graduate not yet admitted to Bar
o $25: Law school student (Specify year: )

Add-ons:
o $100 : California Women Lawyers dues
(WLS members receive $50 discount off the
$150 annual dues)
o $  :Foundation donor (tax deductible)

$ TOTAL enclosed by check payable to WLS.
Please return to WLS Membership, P.O. Box 936.
Sacramento, CA 95812

COMMITTEE PARTICIPATION

Check those WLS committees in which you are interested in participafing or veceiving more information:

o Career Advancement & Retention 0 Legislation & Bar Delegation o Publicity/Commumnity Relations

o Grants & Awards o Membership o Programs

o Development (WLS Foundation) o Newsletter o WLS Mentor/Mentor Circle

o Judicial & Other Appointments Leader (Identified in Directory)
Evaluations

Questions? Please contact a Membership Commuttee Co-Chair at sacwomenlawyers(@gmail com.




The South Asian Bar Association (SABA) of = §
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The4th ﬁﬁmiéll Diversity Law =
Student Receptlon_ _
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3249 Conguistador Way, Doy
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Save the Date

A Trnbute to Presiding Justice Vance W. Raye
Of the Court of Appeal, Third Appellate District

Thursday, November 3, 2011

Reception: 5:30 p.m.
Dinner: 6:30 p.m.

Radisson Hotel
500 Leisure Lane
Sacramento, CA 95815
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ABAS 23™ Annual Golf Invitational

At Turkey CreEeEk GolrF CLUB
Sunday, September 11, 2011, 7:30 am. shotgun start

$115 per-golfer entry fee includes green fee, golf cart, range balls, lunch, awards.
Hole sponsorships: $155 (individuals), $260 (firms of 5 or more).

Proceeds benefit:  ABAS Law Foundation Scholarship Fond
Legal Services of Northern California summer law clerkships

For entry form, sponsorship and information, contact:

Jerilyn Paik, Esq., Golf Committee Chair

ABAS Law Foundation

335 University Ave., Suile 235, Sacramento, CA 93825
Telephone: 916.568. 1222, Fax: 916.568. 1881

Gol fim ABA S Law Foundation.org






